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CALIFORNIA 
"Any questions or problems concerning this institution which have not been 
satisfacrorily answered or resolved by the institution should be directed to the 
Council for Private Postsecondary and Vocational Education, 1027 Tenth 
Street, Fourth Floor, Sacramento, California 95814 (916) 445-3427." 
INDIANA 
"This institution is regulated by: The Indiana Commission on Proprietary 
Education, 302 West Washington Street, Room 201, Indianapolis, Indiana 
46204. In-State Toll Free Number 800-227 -5695 or (317) 232-1320." 
SOUTH CAROLINA 
"Nova Southeastern University is Licensed by the Commission on Higher 
Education, 1333 Main Street, Suite 200, Columbia, South Carolina 29201. 
Telephone (803) 737-2260." 
WASHINGTON 
Nova Southeastern University is authorized by the Washington Higher 
Education Coordinating Board and meets the requirements and minimum 
educational standards established for degree-granting institutions under the 
Degree Authorization Act. This authorization is valid until July 31, 1999, 
and authorizes Nova Southeastern University to offer the following degrees: 
Master of Business Administration, Doctorate of Business Administration, 
and Doctor of Education. Any person desiring information about the 
requirements of the act or the applicability of those requirements to the 
institution may contact the board at PO. Box 43430, Olympia, 
Washington 98504-3430. 
Nova Southeastern University leases classroom facilities in accordance with 
local, health, fire, and safety standards. All facilities are selected on the basis 
of their conduciveness to learning. The University attempts to rent 
classrooms on local college campuses before using other facilities. 
National EdD 
PrograIll for 
Educational 
Leaders 
CATALOG 1997·1998 
Policies and prog rams set lorth in th is catalog are ettective 
through June 30, 199B. Regulations and requirements, 
including lees, are necessari ly subject to change without 
notice at any time at the discretion 01 the Nova Southeastern 
University administration . 
The University recognizes that individual programs require 
different time limits for the completion 01 academic studies 
leading to a degree. Therelore, the time frame is a matter 
withi n the discretion 01 each academic program. All program! 
center catalogs, bulletins, and handbooks carry th is 
information. 
Nova Southeastern University is acc redited by the Commission 
on Colleges 01 the Southern Association of Colleges and 
Schools (1866 Southern Lane, Decatur, Georgia 30033-4097: 
Telephone number 404-679-4501) to award bachelor's, 
master 's, educational specia list, and doctoral degrees. 
Published August 1997 
This cata log provides the framework for your program. Please become familiar with the policies and procedures listed within . 
Failure to read th is catalog does not excuse students from the rules and procedures contained in it. Personal faccors, illness, and 
contradictory advice from any source are not acceptable reasons for seeking exemption from the contents of this cata log. 
N;=AT~I~O=N=AL=;E~";D~P;R~OG~RA=M=;FO~R=;E="U=C~A~T;10;N=A=L~L=E=A=";ER~S======================================================~--~" 
Ovid C. Lewis, l SD 
Nova Southeastern Univers ity is committed [0 providing an educational 
environment [hat encourages students to be the best they can be. Historically, 
NSU has provided quality education through a diverse array of delivery 
systems nmging from the traditional to state-or the-art technologies. 
Consisteht with our mission statement, we prepare students for leadership 
roles in the professions and provide support for research and community 
service while maimaining an environment fostering creativity and innovation. 
We recognize that as WiJ.\ Rogers once noted, "Even if you're on the right 
track, if you jllst sit there you'll get run over." 
Given our commitment to providing educational opportunities thClt 
prepClre tomorrow's professionals to optimally serve the ir professions, clients, 
and society, it is essential that curricula be designed at each level to effectmne 
th is m ission. Tomorrow's professionals must possess not only the traditional 
Httributes-experrise, ethical sensibilities, ,md commitment to furthering 
professional and sOcletal values- but also the capacity to utilize contemporary 
technology, apply <lnd appreciate relevant findings and appro<lches of other 
disciplines, cmd to operate in a cultur<l\ly diverse milieu. 
President , Nova SoutheastCYfl University 
Nova Southeastern's goal is to maintain and enhance the array of 
profession(ll schools <md concomitant programs required to fulfill its mission. 
It must support, enhance, and exp,md existing professional centers and, where (lppropriare, 
reorganize University components to facilitate synergy and enhance the education of 
professionals. We believe th,H education is not merely a means to ;m end, but is itself 
intrinsically valu<lble. Accordingly, the time spent <It Nova Southeastern by students, 
faculty, ;:md st{lff should be informative, exciting, and rew<lrding. 
We welcome you in joining in our common mission of creating the best possible 
educ(ltional setting. 
Nova Southeastern Univers ity is a dynamic, 
not-for-profit independent institution dedicated 
to providing high qUHlity educational programs 
of distinction from preschool through the 
professional and doc[Qmllevels, as well as 
service to the community. Nov<l Southe<lstern 
University prep<lres students for lifelong learning 
and leadership roles in business and the 
professions. It offers academic progmms at times 
convenient to students, employing innovative 
delivery systems and rich learn ing resources on 
cClmpus and at distant sites. The University 
fosters inquiry, research, <lnd creative 
professional (lctivity, by uniting faculty and 
students in acquiring <md applying knowledge in 
clinic<ll, community, and profeSSional settings. 
Nova Southeastern University is the onty university that has a 
national education network already in place, w~h operating sites 
In more than 50 cities and 21 states. 
• 
4l)"-----------------------------------------------------------------~F~'S~C~H~L:ER~C~E:N=T:E-R-F-O-R-T-H-E-CA-n-V-A-N-C-E-M-E-N-T-O-F~E-n-u-C-A-T-'O--N 
NOVA SOUTHEASTERN UNIVERS ITY is an mdependent, nonsectarian, nonprofit 
university chartered by the state of Florida in 1964. It is located on a 232-acre Main Campus 
west of Fort Lauderdale at 3301 College Avenue in Davie, 10 miles inland from the Atlantic 
Ocea n and easily accessible from major highways, including 1-75, 1-95, 1-595 , the Sawgrass 
Expressway, and Flor ida's Turnpike. Addir iona lloc3 rions are in downtown Fort Lauderdale, 
Cora l Springs, North Miami Beach, and Port Everglades. Its 15 cen ters of study offer 
campus-based undergraduate and graduate programs leading to degrees in education. law, 
psychology, oceanography, computer sciences, socia l sciences, business and publi c 
administration, osteopathic medicine, dental medicine, pharmacy, optometry, medical 
sciences, and a llied health (physician assistant, occupational therapy, and physical therapy), 
As an acknowledged leader in field-based degree programs, Nova Southeastern offers courses 
of s[Udy leading to the bachelor's, master's, educational spec ialist, and doctoral degrees in 
education , business ,md public administ ration, psychology, hea lth professions, and physical, 
soc ial, and computer sciences. 
The Family and Schoo l Center is a community resource that provides education and 
therapeutic services for famil ies and thei r children . The center comprises three uni ts: 
Universi ty School, the Ralph j . Baudhuin O ral Schoo l, and the Family Center Unit. 
Universi ty School is a demonstration school serv ing children from preschool through h igh 
school, preparing them in the upper grades for college. The Baudhuin Schoo l provides 
programs for children with spec ific learning needs, and/or hearing disabilities. The Family 
Center Unit provides a spectrum of family related programs designed to promote positive 
interaction between parents and children. 
From the beginning, the University has distinguished itself by its innovative ou tlook, 
un ique programs that provide bo~h trad itional and nontradit ional cho ices in educational 
programs, and research in many fields aimed at solving the problems of immediate concern 
to mankind. 
The University'S centers and programs share a common mission-to educate students for 
leadership roles in a variety of professions, such as law, education, psychology, osteopathic 
medicine, optometry, dentistry, pharmacy, allied health, business and public administration , 
oceanograph y, and computer and information science. In the Nova Southeastern Un iversi ty 
educational continuum, preprofessiona l training begins as early as University School, 
continues through the college level, and culminates in the various centers for professional 
studies. Through the Nova Southeastern University Educational Plan, students maStcr 
appropriate ski lls and disciplines at each academic leve l, develop a se nse of professional 
ethics and responsibility, and learn to appreciatc the role of the professional as a key 
individua l in society. 
"The University'S Educational Plan" stresses the crit ical rela tionship between theory and 
practice; it reinforces and tests the classroom experience through applied research and 
community service as integral parts of academic experience. Consistent with its miss ion, the 
University extends its resources to provide educationa l opportunities to working 
profess ionals nationwidc, with faculty teaching at corporate and other locations across the 
country. Nova Southeastern also delivers programs through a variety of educationa l 
technologies, including te lecommunications. Nova Southeastern U niversi ty is committcd to 
the idea that education should not be timebound or placebound. Through its educational 
offerings, research projects, and programs of public service, the University encourages the 
free exchange of ideas and the search for knowledge that is the cornerstone of the academic 
tradition. 
N~A-T~[O~N-A-L~E~D~D~P~R-OG--R-A-M-FO--R~E~D-U-C-A-T-[O-N-A-L~L~E-A-D-E-RS-----------------------------------------------------------------~ 
H. Wells Singleton, PhD 
Education Provost, Fischler Center 
for the Advancement of Education 
It continues to be a point of pride when people note that Nova 
Southeastern University has morc than its share of graduates who are leading 
school administrators throughout North America. Most likely, the leaders to 
whom they are referring are graduates of this Program, the National EdD 
Program for Educational Leaders. Our more than 2,000 graduates are 
superintendents of some of the nation's largest school systems, winners of 
"administrator of the year" honors in their states, leading practitioners at state 
board levels, and leaders of their professional organizations. 
Why? There are at least several reasons: 
• This Program is designed for the working professional. 
• This Program is doing what the national studies say is needed to equip 
school administrators to lead in the face of the challenges of today. 
• And this Program uniquely matches individuals' profeSSional development 
needs and goals. 
The National EdD Program for Educational Leaders, established in 1972, 
was arguably the first educational leadership doctoral program based on the 
then-new distance education format. The Program's creators saw the need, 
developed the product, and delivered. That same innovative spirit and 
personal commitment to the participant continues today, in the Program and 
in our national faculty. 
We at the Fischler Center for the Advancement of Education are intensely aware of the need for 
more and more emphasis on leadership development and the lifelong learning concept-and we are 
moving rapidly to lead the way locally, nationally and internationally. We are embarking on innovative 
new partnerships, creating programs that "stretch the envelope," have initiated a major international 
thrust, and much more. And, working from our 250,000 square foot, 18 acre home in North Miami 
Beach, Florida, we are launching initiatives that will tie our programs together with the world. 
If you find that your personal goals and learning styles are consistent with the directions the 
National EdD Program for Educational Leaders and the Fischler Center for the Advancement of 
Education are going, I encourage you to consider applying to the Program. Good luck with your career 
and your graduate studies! 
G)~------------------------------------------------------------~F-'S-C-H-LE-R-C~EN-T-E-R-F-O-R-T-H-E-A~D-VA-N-C-E-M-E-N-T-O-F~E~'-'U-C-A-T-'O--N 
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Mission Statelllent 
The Fischler Center for the Advancement of Education is dedicated to the training and 
continuing support of reachers, adm inistrators, trainers, and others working in education and 
related helping professions. These practitioners serve as the bridge between the knowledge 
base in education and the quality of education of theif students. The Center hopes to fulfill its 
commitment to the advancement of education by serv ing (IS a resource for practitioners and by 
supporting them in their se lf-development. 
In accomplishing its mission, the Center offe rs eclucCltionai programs designed to meet the 
needs of the practitioner and makes a special commitment to provide educational programs in 
those geographic areas in which there are few resources for the training and professional 
support of practitioners. 
Because of its commitment to the working profession(ll, the Center offers alternative 
delivery systems for education that are adaptable to practitioners' work schedules and 
locations. Center programs reflect and anticipate the needs of practitioners to become more 
effective in their current positions, to fill emerging roles in the educ(ltion field, and [Q be ready 
to accept changing responsibilities within their own organizations . The Center also aids 
professiona l educators in ach ieving personal goals, including certification requirements. 
Overvie~ of the Fischler Center for the Advancelllent 
of Education Prograllls 
Graduate Teacher Education Program offer ing: 
Various Majors In Teaching (MS and EdS) 
Modified Core Program in Educarional LeadershIp (MS and EdS) 
Initial Certification (MS) 
Nondegree Endorsement and Certific(ltion Renewal Options 
Life Span Care and Administration offering: 
Applied Addiction Studies (MS) 
Child and Youth Care AdminIStration (MS) 
Early Childhood Education Adminisrration (MS) 
Elder Care Administration (MS) 
Family Support Studies (MS) 
National EdD Program for Educational Leaders offering: 
Educational Leadership (EdD) 
Programs for Higher Education offering: 
Adult Education (EdD) 
Computmg and Information Technology (EdD) 
Health Care Education (EdD) 
Higher Education (EdD) 
Vocational) Technical, Occupat ional Education (EdD) 
Programs in Communication Sciences and Disorders offering: 
Audiology (AuD) 
Speech-Language Pathology (MS and SLPD) 
Programs in Education and Technology offering: 
Instructional Technology and Distance Education (MS and EdD) 
Child and Youth Studies (EdD) 
~--~~--------~------------------------------------~O 
NATIONAL EnD PROGRAM FOR EDUCATIONAL LEAnERS 
CHARLES L. FAIRES, PhD 
Program Dcan 
National EdD Program 
for Educational Leaders 
Last year's Program broch ure claimed "Celebrating 25 
Years of In novation in Leadership Education." A s the 
Education Leaders Program begins its second 25 years it has 
reached maturity and achieved credibility. This period in 
the Program's life affords us opportunity to once again adopt 
an agenda of planned exploration, innovative educational 
change, and quality refinement. 
In recent years other universities have attempted to 
adopt the best pract ices employed by the Education Leaders 
Program : empathic and supportive participant services; 
exemplary instruction by a national facul ty; an on-site 
deli very system promoting a dynamic curr iculum; and a 
program of study designed as a nationa l school-based 
laboratory fo r school improvement ventures. 
The Program continues) wi th renewed energy, new 
personnel, and an expanded vision ro meet specific Program 
g08k 
to provide opportunities for educators [0 refine their 
le8dership skills 
[0 identify new and diverse popu lations for inclusion in 
the program 
ro develop futu ristic curricula to prepare fo r new needs 
and directions for education reform 
promote technology expansion for instruct ion, 
communication, p<Hticipant services 
provide a risk-taking envi ronment for growth and 
development 
ensure the ethical and integral commitment of all 
constituents. 
Join us in oLlr common mission of creating new and positive 
di rections for education. 
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Coordinator of 
Instructional Materials 
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MISSION 
Through a dynamic doctoral program o( 
study, assessment, and action, the mission of 
the National EdD Program (or Educational 
Leaders is to provide practicing education 
leaders the opportunity for acquiring 
knowledge and developing leadership to (oster 
innovative and effective learning 
environments. 
GOALS 
1. To improve schools and O[her learning 
environments through the leadership of 
Program participants and graduates 
Z. To provide a field-based doctora l program 
accessible to diverse populations of 
practitioners 
3. To enable participants [Q expand their 
administrative competence and to model 
visionary leadership 
4. To assist participants in the creation and 
implementation of individual leadership 
development plans 
5. To advocate and imp lemen t educational 
improvement using 
• informed action resea rch 
• effect ive application of change theory 
• collaborat ive decision~making and 
strategic planning 
• risk and c reativ ity 
• appropriate evaluation 
6. To identify and address contemporary and 
future educational issues in a changing 
world 
7. To promote personal and professiona l 
networking 
RATIONALE 
It is the University's intention to develop 
leadership skills that will be applied 
immediately to the solut ion of real problems in 
the schools and other learning environments. 
A major objective is to explore new 
NATIONAL EoD PROGRAM FOR EDUCATIONAL LEA DERS 
approaches to the improvement of elementary 
and secondary schools through a (ocus on 
actual s ituations and schoo l problems. The 
planning and implementation of projects based 
on these problems is an innovative and 
essential part of the Program . The educa tion 
systems in which Program participants are 
administrators constitute a national and 
international laboratory in which 
interventions are explored, tested, 
implemented, and evaluated. 
Leadership requires a broad knowledge of 
social, political, and economic forces at work 
in the soc iety. A narrow concentration on 
mechanical or logistical issues tends to 
perpe tuate parochialism and traditionalism. 
The Program, therefore, draws outstanding 
scholars and pract itioners from a variety of 
universit ies and educat iona l systems to provide 
a global perspective and bring internationa l, 
national, and campus resources to the 
participants and their local communities. 
Leadership growth also requires self·ana lysis 
and reflection; it is a learning activity that 
benefits from experience. The Program 
devotes considerable attention to assessment 
of leadership by participants in their work 
senings and to development and application of 
leadership growth plans. 
The organization of the Program is 
designed for participants co work with 
colleagues in local clusters. This concept of 
bringing the campus to a cohort of 
administrators a llows individuals to participate 
in an accessible location and in a program of 
study which complements their work 
responsibility. The cohort of practicing school 
leaders provides a rich resource for ongoing 
sch ool and self improvement. Innovative uses 
of technology bring additional resources to the 
local cluster site and school systems. All 
participants h ave access to on line 
communica tion with each other and with 
faculty, and to a vast array of library and other 
information sou rces including [he In ternet and 
the World Wide Web. From this cluster 
org;:tnizational pattern, interactive networks 
evolve to serve participants long after 
graduation. 
Annual Summer inst itmes bring 
participants together to explore professional 
issues and practices with one another, with 
Nova Southeastern Un iversity faculty and 
staff, with academicians from other disciplines, 
and with leaders in politics, education, 
business, and other human services. There is 
no experience in graduate education 
equivalent to the Educational Leaders' 
Summer Insti tu te. 
The National EdD Program for 
Educational Leaders has become a model of 
nontraditional, adult·oriented gradua te 
education for many other institutions 
nationally and abroad. The Program was 
se lected by a national panel of administ rators 
and professors as rec ipient of the American 
Association of School Administrators 
Outstanding School Administrator 
Preparation Program Award. The National 
EdD Program for Educational Leaders is 
commi tted to maintaining its preeminent 
position as a leadersh ip program created to 
assist those who will be responsible for shaping 
educational excellence in the 21st century. 
PARTICIPANTS 
Since 1972, the term "participant" has 
been used to refer to administrators admitted 
to the National EdD Program for Educational 
Leaders. The term was chosen because it 
refl ects the spirit of cooperative learning that 
characterizes the Program. It is descriptive of 
the relationship of the learner to the Program. 
Participants are adult learners and expect full 
involvement in all aspec ts of their graduate 
experience and professional growth. 
SITE ADMINISTRATORS 
Each cluster is under the direction of a site 
administrator who prov ides overall direction 
and leadership to the cluster. The 
administrator serves many roles: advocate for 
participants, liaison with the Program staff and 
national lecturers, identifier of loca l resources, 
stimula tor of cluster activities, and general 
manager of the cluster. Site administrators 
serve as personal and profeSSional resources to 
participants and provide academ ic counseling 
when needed. 
LOCAL CLUSTERS 
The local cluster is a key organizational 
and educational component of the Program. 
Organizationally, a cluster is a cohort of about 
20 administrators, li ving and working in 
proximity to one another, who enroll in the 
Program at a given time. Educationally, the 
cluster is a cohort of teachers and learners 
organized to share their profeSSional expert ise, 
to provide support and encouragement, and to 
further relationships that will facilitate their 
efforts to improve schools long after they have 
graduated. 
The loca l cluster meets formally with 
national lecturers as scheduled and with the 
Program staff and loca l resource people as 
arranged over the 3 years of the Program. 
Doctoral residency is defined as continuous 
enrollment for one (1) calendar year. 
Participants from the local cluster are required 
to engage in an instructional learning group 
under (he direction of the site administrator. 
FISCHLER CENTER FOR THE A DVANCEMENT OF EDUCATION 
School administrators with a penchant for 
action and positive change are sought for the 
National EdD Program for Educational 
Leaders. While admission standards are no 
less rigorous than those of traditional 
doctorare~granting inst itut ions, they have 
been developed to carry out the special 
objectives of the Educational Leaders Program. 
Accordingly, admission to the Program 
requires a master's degree with at least a 3.0 
GPA from a regionally accredited inst itution, 
current employment in an administrative 
position in education, administrative 
certification (when appropriate), and three 
letters of recommendation from persons 
knowledgeable about the applicant's 
administrative performance and leadership. In 
addition, candidates must have the authority 
and the latitud e to conduct action research 
projects designed to improve education in 
thei r own school or school system. 
The following credentials must be 
submitted to the Program office for admission 
consideration: completed tlpplication form, 
official bachelor's degree and master's degree 
transcripts, evidence of professional 
certifica tion {when appropriate}, and three 
letters of recommendation. A copy of a job 
description might be requested to verify an 
applicant's role or responsibili ties as an 
admin is trator. An applica tion fee of $50 is 
required and participants admi tted to the 
Program must have daily access to a computer 
with a modem. 
In clusters meeting in South Carolina and 
Georgia, applicants must , in add ition to the 
above, submit the resuhs of the Graduate 
Record Examinat ion (ORE) or the results from 
the Mill er Analogies Test (MAT), submit a 
writing sample, and complete a preadmission 
imerview with a faculty member. 
Applications are received and considered 
throughout (he ca lendar year. Therefore, 
there may be a period of several months 
between the time an applicant is admitted and 
a new cluster is formed and merged into the 
schedule. Applicants, because of past 
academic record or personal misconduct, may 
be den ied admission. 
Fischler Center's expansive new campu.s in North Miami Beach. 
NATIONAL EDD PROGRAM FOR EDUCATIONAL LEADERS 
INTERNATIONAL PARTICIPANT ADMISSION 
Prospective international participants who 
completed degrees at universities outside the 
U.S. must have the degrees evaluated by an 
NSU,approved evaluation service. 
Applications for such an evaluation arc 
available from the FCAE admissions offi ce at 
800-986-3223, Ext. 8685 or (954) 262-8685. 
The prospective participant is responsible for 
all fees incurred for this evaluation. 
TO APPLY 
Application m;ucria ls and other 
information may be found in this cata log. 
Questions can ,be answered by comflcring the 
National EdD Program for Educational 
Leaders, Nova SourheaS[crn University, 1750 
NE 167th Street, North Miami Beach, Florida 
33 162, or by calling, (954) 262-8580, 
or toll free 800-986-3223, Ext. 8580, 8:30 
a.m.-5:00 p.m . EST Monday-Friday. E-mail: 
edlinfo@fcae.nova.edu or via the World Wide 
Web: http://www.fcae.nova. edu/edl 
A maximum of six semester hours of 
credit will be considered for transfer if the 
credit was earned within 3 calendar years of 
the request for transfer, {he credit is POSt 
master's work earned as a matriculated 
participant in a regionally accreoited doc toral 
program , and the content of courses being 
requested for transfer was equiva lent in 
content co Educational Leaders study areas. 
Request for transfer credits must occur at 
the time of application. Credit for life 
experience is not considered. 
C redits earned at Nova Southeastern 
University are transferable only at the 
d iscretion of the receiving school. 
Participants who wish to transfer credits 
should contact the Admissions Office of the 
receiving school for information. 
Enrollment in the National EdD Program 
for Educational Leaders is intended for 
practicing school administrators. Therefore, 
applicants must hold certification appropriate 
to their present administrative position. 
Certification requirements for administmtive 
positions vary grearly from state to state, and 
the Program docs nOt guarantee that earni ng 
the Nova Southeastern Universi ty Educa rion<ll 
Leaders doctorate will fully satisfy cerrifi ccltion 
requirements for any specific position. 
Questions abollt certification shou ld be 
directed to individual State Departments of 
Education. These offices arc familhH with the 
requirements and courses needed for specific 
endorsements within individual state 
gu idelines. 
The National EdD Program for Educational 
Leaders continues to be at the forefront of 
educational change. Closely aligned with that 
commitment has been [he involvement and 
dedication of the Program to technological 
advances. 
All participants, must have daily access to a 
computer with a modem and must also secure 
their own Internet Serv ice Provider (ISP). 
Upon admission to the Program, participants 
receive a UN IX computer accollnt with the 
University. Through the UNIX account, 
participants have access to information about 
the National EdD Program for Educational 
Leaders and its activities (www'(cae. nova.cdu/ 
edl), the Einstein Library at the Univers ity and 
its distance library services, ERIC and other 
information databases, and interl ibrary services. 
Internet access is possible through the UNIX 
account, however it is text,based and therefore 
somewhat limited. 
Technology training is conducted at the 
local sites at the start of a new c luster. Each 
cluster has its own laptop computer with online 
capacity. Some training is also provided during 
the Summer Institutes and through cluster 
activities. 
FISCHLER FOR THE A DVANCEMENT OF 
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ALABAMA 
Mobile 
KATHRYN HOLLYWOOD, EdD (Acting) 
N ational EdD ProgrllJn for 
Educational Leaders 
Nova Southeastern University 
North Miami Beach, Florida 
B, (954) 262-8594 
e-m<l il: hollywok@fc<le.nova.edu 
ARIZONA 
Phoenix 
CAMILLE CASTEEL, EdD 
Superintendent 
Chandler Unified School 
District No. 80 
Chandler, Arizona 
B, (602) 812-7000 
e-mail: castee!c@(c<1e .nova, eclu 
BRITISH COLUMBIA 
Vancouver 
ROBIN ARDEN, EdD 
Superintendent of Schools 
School DIStri ct No. 34 (Abbotsford) 
Abbotsford, British Columbia 
Canada 
R (604) 859-4891 
H, (604) 857-5533 
e-mail: arden@fcac.nov<I.edu 
CALIFORNIA 
Los Angeles 
DHYAN LAL, EdD 
Deputy Superintendent 
Lynwood Unified School District 
Lynwood, Californi<l 
H, (310) 544-2729 
e-m<lil: dhyan@fcae.nova.cdll 
San Francisco 
DON JOHNSON, EdD 
Education Consultant 
San Anselmo, California 
Be (415) 661-4000 
H, (415) 454-0521 
e-mail: clonajohn@fcae.nova.edu 
NATIONAL EnD PROGRAM FOR EllUCATIONAL LEA DERS 
COLORADO 
Colorado Springs 
TIM TARLETON, EdD 
Principal 
Lincoln Elementary School 
B, (303) 744-1785 
e-mail: tarleton@fcae.nova.edu 
and 
DEENA TARLETON, EdD 
Principal 
Wi llow Creek Elementary School 
Englewood, Colorado 
B, (303) 773-1765 
e-mail: tarlctod@fcae.nova.edu 
H, (303) 694-9899 
DELAWARE 
Wilmington 
j. HOWARD HUNT, EdD 
Education and Business Consultant 
Mullica Hill, New jersey 
H, (609) 478-2590 
e-mail: hunth@fcae.nova.edu 
FLORIDA 
Broward County 
MARILYN GRISH, EdD 
Director of Progr<llTI Initiatives 
Graduate Teacher Education Program 
N ova Southeastern University 
North Miami Beach , Florida 
R (954) 262-8634 
e~mail: grishm@fcae.nova.edu 
Dade County 
JOHN GOONEN, EdD 
Director of Teacher Certification 
and Instructional Staffing 
Dade County Public Schools 
MiClmi, Florida 
B, (305) 995-7201 
H, (954) 424-9878 
e~mail: goonenj@fcae.nova.edll 
Jacksonville and Orlando 
ELAINE STUART, EdD 
Education Consultant 
Windermere, Florida 
H, (407) 876-0250 
e-mail: stuarte@fcae.nova.edu 
South Florida 
PAULETTE A. (POLLY) EBBS, EdD 
Education Consultant 
jupiter, Florida 
H: (561) 626· 7697 
e·ma il: ebbsp@fcae.nova.edu 
Tampa 
WILLIAM ALVAREZ, EdD (Acting) 
National EdD Program for 
Educational Leaders 
Nova Somheasrcrn University 
North Miami Beach, Florida 
B: (954) 262·8592 
e~mai l : alvarezb@fcae.nova.edu 
GEORGIA 
Atlanta 
CADE GERVA IS, EdD 
Director (or System~w id e Test ing 
Fulton County Schools 
Hapeville , Georgia 
H: (404) 765·0238 
c~mail: gervais@fcae.nova.edu 
Macon 
COLUMBUS WATKINS, EdD 
Principal 
Southwest High School 
Macon, Georgia 
H: (912) 477-9479 
e~mai l: columbus@fcae.nova.edu 
ILLINOIS 
Chicago 
CURTIS SM ITH, EdD 
Education Consultant 
South Holland, Illinois 
H: (708) 474·3025 
e.mail: sm ithc@fcae.nova.edu 
MICHAEL WOODS, EdD 
Principal 
Wescott Elementary School 
Chicago, Illinois 
B: (773) 535·3090 
e-mail: woodsm@fcae.nova.edu 
INDIANA 
Indianapo lis 
FREDERICK FISHBACK, EdD 
Education Consultant 
Indianapoli s, Indiana 
H: (317) 293·8795 
e~mai l : fishbacf@fcae.nova.edu 
LOUISIANA 
Lake Charles 
WANDA CALDARERA, EdD 
Director 
Region V Service Center 
Lake Charles, Louisiana 
H: (318) 436·8760 
c-mail: caldarer@fcae.nova.edu 
MASSACHUSETTS 
Boston 
DON GAINEY, EdD 
Principal 
Milford High School 
Milford, Massachusetts 
H: (401) 353·6478 
e·mail: ga ineyd@(c<=Ie. nova,edu 
Springfield 
GERALD NEIPP, EdD 
Director of Pupil Serv ices 
Consolida ted School District 
of New Britain 
Meriden, Connecticut 
H: (203) 237·4195 
e·mail: neippg@fcae.nova.edu 
MISSOURI 
Kansas City 
H. MICHAEL BROWN, EdD 
Principal 
Smith ·Cotton High School 
Seda lia , Missouri 
H: (816) 829·4255 
e·ma il: browmich@fcae.nova.edu 
PENNSYLVANIA 
Bucks County 
j. HOWARD HUNT, EdD 
Education and Business 
Consultant 
Mullica Hill, New jersey 
H: (609) 478·2590 
e·mail: hunth@fcae.nova.edu 
ANTHONY j . DeNAPOLI, EdD 
Executive Director 
Center for the Advancement of Education 
Nova Southeastern University 
Porr jefferson Station, New York 
H: (516) 474-4318 
e·mai l: denapoli@fcae.nova.edu 
FISCHLER CENTER FOR THE AnVANCEMENT OF EDUCATION 
Erie 
RON KOCHMAN , EdD 
Director of Alternative Programs, 
Grant Development and Legal Services 
Allegheny Intermed iate Unit #3 
Pittsburgh, Pennsylvania 
R (4 12) 394·5 745 
e~mail: kochman@fcae.nova.edu 
Williamsport 
CHARLES GRECO, EdD 
Superintendent 
Norrh Schuylkill School District 
Ashland, Pennsylvania 
B, (717) 874·2 196 
e~ma il: greco@fcae.nova.edu 
SOUTH CAROLINA 
Columbia 
SUSAN ACHILLES, EdD 
Director 
Student Leadership Programs 
School District of Greenvi lle County 
Greenvi lle, South Carol ina 
H, (864) 967 ·0267 
e-ma il: hoovers@fcae.nova.edu 
TEXAS 
Dallas 
ANITA KRULL, EdD 
Instruct ional Specialist 
Dallas Independent School DIStrict 
Dallas, Texas 
R (214) 302·2742 
H, (2 14) 337·2860 
e~ma il : krulla@fcae.nova.edu 
VIRGINIA 
Danville 
RACHEL WINSTEAD, EdD 
Director of Pupi l Support Services 
Person County Schools 
Roxboro, Norrh Carolina 
H, (910) 599·4791 
R (9 10) 599·2191 
e~ma il: winstead@fcae.nova.edu 
NATIONAL EnD PROGRAM FOR EDUCATIONAL LEADERS 
Northern Virginia 
ROBERT HARPER, EdD 
Education Consultant 
Springfield, Virginia 
H, (703) 978·7357 
c~mail: harperr@fcae.nova.edu 
EUGENE KAROL, EdD 
Dean, Strayer College 
Porr Republic, Maryland 
H, (410) 586·0091 
e~mai l : karole@fcae.nova.edu 
MICHAEL RUSH, EdD 
Superintendent 
Red Bank School District 
Red Bank, New Jersey 
H, (908) 364·9528 
B, (908) 758·1506 
e~ma il : rushj@fcae.nova.edu 
Richmond 
ROBERT HARPER, EdD 
Education Consultant 
Springfie ld, Virginia 
H, (703) 978·735 7 
e-mail: harperr@fcae.nova.ed u 
British Columbia 
." 
u; 
() 
:J: 
~ 
m 
" () 
~ 
m 
" i'i 
" -l
:J: 
m 
:>-
0 
~ 
z 
() 
m 
" 'l' 
-l 
Q 
'" 
'" c () 
~ 
5 
z 
1. San Franciso, CA 
2. Los Angeles, CA 
3. Vancouver, BC (Canada) 
4. Phoenix, AZ 
5. Colorado Springs, CO 
6. Dallas, TX 
l 7. Kansas CitY, Mo 
National EdD Program for Educational Leaders 
Montana North Dakota 
South Dakota 
Wyoming 
1 
I 
1 
Nebraska 
Utah l 
Colorado 
-5 Kansas 
New Mexico 
Oklahoma 
-4 
8. Lake Charles,LA 
9. Chicago, IL 
10. Indianapolis, IN 
11. Mobile, AL 
12. Atlanta, GA 
13. Macon, GA 
14. TamDa, fL 
-6 
15. South Florida 
16. Jacksonville/Orlando, fL 
17. Columbia, SC 
16. Danville, VA 
19. Richmond, VA 
20. Northern Virgina 
21 . Williamsoort. PA 
Missouri 
Tennessee 
Arkansas 
"I Miss I I \ . A abama Georgia 
22. Bucks County, PA 
23. Erie, PA 
24. Boston, MA 
25. Springfield, MA 
26, Wilm ington, DE 
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GRADUATION REQUIREMENTS 
To graduate, a participant must (3) pass all 
study areas, (b) complete all field study and 
action requirements, (c) attend two Summer 
Institutes and successfully complete the credit 
awarding activity, and (d) meet all financial 
obligations to the University. In addition to 
the above, participants from Georgia and South 
Carolina must successfully complete a 
comprehensive examination to fulfil l stare 
requirements. 
DOCTORAL CANDIDACY POLICY 
Doctoral participants must attai n 
candidacy status prior to the Center Provoses 
recommendation for graduation to the 
President and Board of Trustees. This addition 
to the graduation requirements for FCAE 
doctoral students reflects the belief that the 
rigor and quality of the doctoral programs 3rc 
enhanced by a quality check by a Candidacy 
C ommittee comprised of docrora! faculty 
members from all Center doctoral programs 
and by demonsuating that the programs are 
meeting the spirit of the criteri<l of Nova 
Southeastern University's regional accrediting 
body. 
The format and process of the candidacy 
requirements are explained in the Participant 
Handbook of the National EdD Program for 
Educational Leaders. 
GRADE REPORTS 
Progress grade reports are mailed to 
p;:Hticip<lnts at the end of every term by the 
registrar. Grades are permanently stored by the 
registr<lr (lnd become a part of the official 
transcript of the participant's matriculation in 
the Program. An illustration (refer to page 12) 
has been included to describe the credit 
earning process and the integration of the study 
areas, field study and action areas, and Summer 
Institute into a typical 3~year cluster schedule. 
NATIONAL EnD PROGRAM FOR EnUCATIONAL LEAnERS 
GRADING SYSTEM 
A Pass·No Pass (P.NP) gradmg system is 
used in field study and action, study areas, and 
Summer Institutes. Participants must earn a 
grade of Pass in every study area, every field 
study course and dissertation project, and both 
Summer Institutes in order to graduate. 
Participants are evaluated on the basis of 
examinations, projects, and papers. 
POLICY ON GRADES 
After evaluating submitted work, Senior 
National Lecturers will award a grade of Pass 
(P), Incomplete (I), or No Pass (NP). The 
grade of Pass (P) Will be assigned to work that 
futly meets the expectations of the Senior 
National Lecturer. The grade of Incomplete (I) 
will be assigned to work that partially meets the 
expectations of the Senior National Lecturer, 
but needs further evidence of performance. 
The grade of No Pass (NP) will be assigned to 
work that does not meet the expectations of 
the Senior National Lecturer. 
Senior National Lecturers will assign 
grades no later than 60 days subsequent to 
examination dates. 
If a participant receives a No Pass in a 
study area in which a final exam is required, he 
or she may be given the opportunity to take a 
make~up examination which will be 
constructed by the Senior National Lecturer 
and scheduled and administered by an 
examination moniwr. Ordinarily, the first 
opportunity to schedule the make~up 
examination is approximately 3 months from 
the origina l examinat ion date. (also see 
individual study areas assessment requirements) 
If a participant receives a No Pass on the 
m<lke~up examination, he or she must enroll in 
the study area for a second time. Arrangements 
for retaking the study area are made with the 
Program office", the local Site Administrator, 
and the Site Administrator at the site where 
the course will be taken. All travel costs are 
assumed by the participant. An additional 
tuition payment equaling one fourth of the 
regular tuition charged for the term will be 
collected prior to the participant retaking the 
study area. In the event a No Pass is received 
on the examination after retaking the study 
area, the participant will be dismissed from the 
Program. 
A participant may retake only two study 
areas; receiving a No Pass in a third study area 
on the first attempt results in dismissal from 
the Program. 
Participants who partially meet the 
expectations of Senior National Lecturers 
must fully meet those expectations no later 
than 3 months after receiving a grade of 
Incomplete (I). Failure to do so will result in 
the grade oflncomplete (I) becoming a No 
Pass (NP). 
The grade of Progress (PR) will be 
assigned to acceptable products that comprise 
a final portfolio dissertation. (also see Grading 
System and No Pass procedures) 
TIME REQUIREMENTS 
During the first 3 years in the Program, a 
participant is considered a full-time student. 
Thereafter, a participant is considered a half-
time student. 
In order to maintain satisfactory academic 
progress a participant must show evidence of 
achievement in the study areas, field study and 
action, and Summer Institutes. 
The Program is designed to be completed 
in 3 calendar years. Many participants 
however, require time during a fourth year to 
complete their work. Participants must 
complete the Program within a maximum of 5 
calendar years from the cluster start date. 
The 5-year t ime limit is an important 
difference between the National EdD Program 
for Educational Leaders and traditional 
graduate programs for school administrators. 
At NSU, participants are required to improve 
themselves on the job. This relationship of 
career and adult learning ensures that the tasks 
participants perform on the job are an integral 
part of their studies and highly relevant to 
earning the degree of Doctor of Education. 
Participants are required to attend all of 
the lectures in all study areas and meetings for 
examinations on dates established during the 
academic year. Absence from lectures may 
lead to dISmissal from the Program. Should an 
absence be unavoidable , participants must 
make up the session at another cluster site. 
Participants should notify the site 
administrator immediately if an absence is 
anticipated. The Site Administrator will 
provide information and explain procedures 
for making up a session at a different cluster 
site. 
Extended tard iness or early departure 
(more than 30 minutes) is rrea(ed in the same 
manner as absence from a class session. 
Extended tardiness or early departures must be 
discussed with the Site Administrator, who 
will present the issue to the Program Dean. 
TUITION 
Tuition is $7,980 for the 1997-1998 year. 
This tuition is payable in quarterly 
installments of $ 1 ,995 with each registration, 
plus a $20 registration fee. If a participant 
completes the Program in fewer than 3 years, 
the full 3 years of cui(ion is st ill required. As of 
July I, 1997, tuition beyond the third year of 
the Program is $1,200 per 3-month term. 
Tuition and fees are due at time of 
registration . 
Tuition and fees are subject to change 
without notice. 
FISCHLER CENTER FOR THE AIWANCEMENT OF El)UCATION 
-
APPLICATION FEE 
A one,time nonrefund<tble application fee 
of $50 is requ ired and must accompany the 
complete application. 
MATERIALS FEE 
There is a one· time, nonrefundable $300 
materials fee assessed when participants enter 
the Program. The fee includes materials 
distributed in lectures, study guides, 
supplemental readings, etc. 
EDITING FEE 
There is a one-time $300 edit ing fee 
c harged to participants upon submission of 
their final reports. The Program edito r, in 
conjunction with the participants' committee 
chairs, will be responsible for reviewing the 
reports and returning the documents to 
part icipants for microfiche submiss ion. 
TEXTBOOKS 
Participants will purchase required 
textbooks and appropriate books and learning 
resources. These expenses are not covered in 
the materials fee. 
TRANSCRIPT FEES 
The first transcript after graduation is 
provided free of charge. Subsequen t 
transcripts cost $5 each, payable in advance. 
Requests for transcripts must be made in 
writing to the University Registrar. 
GRADUATION FEES 
A $65 application for degree fee is 
required and must be paid prior to graduation. 
If a graduate participates in commencement 
exercises, there is an additional cap and gown 
fee. 
SUMMER INSTITUTE COSTS 
Attendance at two Summer Inst itutes is 
required for graduation. Participants must pay 
their own transportation and living expenses 
associated with attendance at the Summer 
Inst itute. 
NATIONAL EDD PROORAM FOR EDUCATIONAL 
TUITION HOLD 
A tuition hold is placed on Program 
serv ices (e.g., advising, posting of grades, or 
releasing of transcripts) for participants whose 
tuition has not been paid. Registrations will 
be rejected, and participants will not be 
entitled to attend any lectures until their 
account is in good stand ing. Participants 
whose accounts are seriously in arrears will be 
dismissed from the Program. 
REENTRY FEES 
A request for reentry following withdrawal 
or as a result of being dismissed for 
nonpayment of tuition and fees must be 
requested in writing, for a review by the 
Academic Affairs Committee. A $250 fee will 
be charged and the participant will be subject 
to the rules and regulat ions concerning reentry 
in effect a t the time of rei nstatement. 
Participants who are dismissed from the 
Program for academic reasons may not 
reenter the Program at a later time. (see 
Grievances under Policies Governing Student 
Relations in this catalog and the National EdD 
Program for Educational Leaders Panicipant 
Handbook regard ing grievance procedures) 
Upon completion of the Program, each graduate will have earned the following cred its: 
Study Areas (eight 3-credit-hour study areas) 
EDL 8111 
EDL 8121 
EDL 813 1 
EDL 8 141 
EDL 815 1 
EDL 8171 
EDL 8 181 
EDL 8 19 1 
Curricu lum Development 
Evaluation 
Finance 
Management and Supervision 
Research for School Improvement 
Education Policy Systems 
Appraising Leadership in Education 
Human Resource Development 
Dissertation Cred it and Awarding Periods 
EDL 9310 Field Study I 
EDL 9320 Field Study II 
EDL 9330 Dissertation I 
EDL 9340 
EDL 9350 
Dissertation II 
Dissertation III 
Summer Institutes (two 3-credit-hour institutes) 
EDL 8301 Summer Inst itute I 
EDL 8302 Summer Institute 2 
A total of 66 hours are required for graduation. 
24 Credit Hours 
3 cred it hours 
3 cred it hours 
3 credit hours 
3 credit hours 
3 credit hours 
3 credit hours 
3 credit hours 
3 credit hours 
36 Credit Hours 
9 cred it hours 
6 credit hours 
6 cred it hours 
3 credit hours 
I Z credit hours 
6 Credit Hours 
3 credit hours 
3 credit hours 
FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION 
Participants are entided (Q a full refund of 
wition if the registration agreement is 
canceled by the participant within 10 days of 
signing the registration agreement or when 
payment is required and if these events are 
prior (Q the first class sess ion. After the first 
class session I there will be no refund of the 
registration or appl ication fees and a prorata 
refund of the tuition . 
In addition, participants will receive a fu ll 
refund of wi tion payments and registration 
fees or appl ica tion fees paid: 1. if they do not 
meet min imum admissions requ iremems; 2. for 
a cance led course l seminar, workshop, or a 
cluster tha t does nO[ begin; 3. involuntary call 
to act ive military duty; 4. documented dea th 
of the participant or member of his or her 
immediate family (parent, spouse, child, 
sibling); 5. severe itlness of the participant 
(as approved by the institution and confirmed 
in wri t ing by a physician) that completion of 
the term is prec luded; or 6. exceptional 
circumstances approved by the president or 
designee. 
After the first day of instruction, 
participams who inform the Program Dean in 
writing of their intention to withdraw will be 
entitled to a tuition refund based on the 
fo llowi ng schedule, during the first 70% of a 
course, term, semester, study area, seminar, 
workshop, cycle, or Summer Institute, a 
withdrawing participant will receive a prorated 
refund for the percentage of time not attended 
(the minimum refund would be 40%). 
Thereafter, no refund is ava ilable. Refunds are 
calculated on the basis of formal lecture class 
time only and nO[ on regional additional 
independent or group study. 
Refunds will be made within 30 days 
(1 0 days as required by the state of Wisconsin) 
after the effective date of withdrawal. 
N ATIONAL EDD PROORAM FOR EDUCATIONAL L EADERS 
Unless withdrawal procedures have been 
completed within the stated deadline, 
pa rt icipants are assumed to be active and are 
responsible for tuition payments tha t may 
apply [ 0 their signed registration forms 
whether or not an ini tia l payment has been 
submitted. 
Example #1: Participant attended one session 
(8 clock hours) of the three-sesSIon 
(24 clock hours) formal lecture class time, for 
which the charge was $1 ,995. 
B(lsed on number of classes 
3 - 1 = 2 classes not attended 
2 + 3 = 67% of the term not completed 
67% x $ 1,995 = $1,336 refunded 
Based on clock hours 
24 . 8 = 16 hours nO[ received 
16 .,. 24 = 67% clock hours not completed 
67% x $ 1,995 = $1,336 refunded 
Example #2: Participant attended two 
sessions of the three-session formal class 
lecture time, for which the charge was $1,995. 
Based on number of classes 
3 - 2 = 1 class not attended 
1 .,. 3 = 33% of the term not completed 
33% x $ 1,995 = $658 refunded 
Based on clock hours 
24 • 16 = 8 hours not recei ved 
8 .,. 24 = 33% of the term not completed 
33% x $1,995 = $658 refunded 
This policy is designed to meet or exceed 
refund requirements of various states (e.g. , 
California, South Carolina, Washington, 
Indiana , Wisconsin, and Florida). 
Nova Southeastern University's Officc of 
Student Financial Aid administers 
comprehensive federal , state, inst itu tiona l, and 
private financial aid programs. The purpose of 
these programs is to provide monetary 
assistance [0 participants who can benefit from 
further education bllt who cannot do so 
without such assistance. Participants 
interested in receiv ing a fimmcial aid packet 
should contact the Office of Student Financial 
Aid at (954) 262-3380 or 800-522-3243. 
WHEN TO APPLY FOR FINANCIAL AID 
It is recommended that participants apply 
for financial a id well in advance of the da te the 
funds will be needed, because normal 
application processing takes 6 to 8 weeks and 
sometimes as many as 12 weeks. It is extremely 
important that part ic ipants complete all forms 
correctly and respond prompdy to all inquiries 
in order [0 prevent delays in processing. 
Awards are made only for the academic year. 
Applications are genera lly available each 
January for the following academic year. There 
is a priority deadline of April I , 1997 for the 
1997-1998 academic year. Applications 
received after that date will be considered on a 
funds~available basis only. Participants 
requesting financial a id for the summer term 
must complete a separate summer aid 
application that is generally available after 
January. The last day to apply for any financial 
aid for 1997 -1998 is June 30, 1998. 
To improve relephone service to fimmcial 
aid applicants, NSU's Office of Student 
Financial Aid has a re lephone voice response 
system. The Automatcd Telephone 
Counseling (ATC) System helps part ic ipants 
access information regarding financial aid 
applications. General fi nancial aid infonnation 
may be obtained, packets may be requested , or 
an application status can be checked 
(including loan disbursement information) 
simply by entering in your social security 
number and four digit PIN number (your birth 
month and year). The ATC is avai lable 24 
hours a day, 7 days a week, and file 
information is updated daily. The ATC may be 
accessed locally at (954) 262-3380 or toll free 
at 800-522-3243. 
GENERAL ELIGIBILITY REQUIREMENTS 
In order to participate in the financial aid 
programs, a pa rticipant genera lly must: 
1. Be a U.S. citizen, permanent resident, or in 
the Un ited States for other than a 
temporary purpose and be able [Q provide 
proof of such; 
2. Be tlccepted for en rollment in ,lO e ligible 
degree~seeking program at Nova 
Southeastern University; 
3. Be making sat isfactory progress in his or her 
course of study; 
4. Not be in default of or owe a refund for any 
financial a id received previously; 
5. S ign a Statement of Educational 
Certification; and 
6. Be registered with Selective Service if 
required to do so by federal law. 
11 loans are not approved by the first day 
of class, participants must make payment 
from their own resources . They wHl then be 
reimbursed from the loan funds when the 
initia l financial aid is received. 
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GENERAL DESCRIPTION 
The need for school leaders to h~ve a 
broad understanding of the complex problems 
[(Iced by school and society was critical to the 
selection of the specific subst<lntive study <l reas 
required by Nova Southeastern's NClrionai EdD 
Program for Educariol1<'li Leaders. The srudy 
arC<lS were chosen in order to provide school 
<ldminisrrarors with sufficient information <"Ind 
conceptual resources to improve school 
systems and individual schools. Consequently, 
it is stressed that the instructiontll program 
may not be appropri<ltc for all persons seeking 
graduate prepar;uion. Those, for eX8Inpie, 
who <lrc interested in careers as b8Sic 
resc<lfchers or specialists in educatiol1cd 
technology, school business or law or specific 
curricuhu areas will find that other graclu<He 
programs are more appropriate to their needs. 
The study areas deemed necessary to the 
professional development of school 
<1dministr<1tors are Appraising Leadership in 
Education, Curriculum Development, 
Education Policy Systems, EvaluBtion, Field 
Study, FinBnce, HumBn Resource 
Development, MBnBgement cmd Supervision, 
,md Research for School Improvement. E(lch 
study tlrea W<1S conceived to present B 
pe rspective rooted in traditional disciplines 
and provide breadth and interdisciplinary 
understanding. Within the study areas, many 
related topics are explored. Among them are 
school law, teachers' and participants' rights. 
statistics, research, criticisms of educational 
systems, and proposals for school reform. Each 
study area is considered from local, state, and 
national points of view, and each is sufficienriy 
flexible to accommodate special objectives of 
individual participants. Clusters are also 
encouraged to respond to critical issues in 
their own localities and to bring local 
authorities into the discussion. 
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One of the most effective ways (0 address 
issues is by means of Instructional Learning 
Groups (a subgroup of local participants). 
Meeting outside of class tim.e offers 
participants the opportunity to discuss themes, 
share ideas, and assist each other through the 
study area materials, as well as talk openly 
tlboLit the concepts and issues pert inent to 
their districts. Participants who regularly 
engage in subgroup activities have higher 
degrees of success in the Program; therefore, 
participation is a Program requirement. 
Nationallecrurers with rich backgrounds 
of academ ic achievement and practical 
experience are responsible for providing formal 
instruction. Working in concert with the 
Program office, the Sen ior National Lecturer 
in each study (lre(l designs the progr(l111 of 
study, selects and monitors the performances 
of associate National Lecturers, and eVClluates 
parricipm1ts. Each study area includes three 
months of formal instruction. Formal 
instruct ion is conducted in day-long intensive 
seminars under the general direction of the 
Senior National Lecturer, who usually 
conducts the first semina r in a given study area 
on a Saturday, after which his or her associates 
conduct subsequent seminars . A month of 
independent study and cluster and subc luster 
work precedes, and intervenes between, the 
appearances of lecturers at a cluster. Such 
activities often go on for a momh after the 
appearance of the last lecturer in a study area. 
Instructional activities are designed to 
offer a historical perspective and a critique of 
the theoretical literature as well as current 
developments in a field. While the seminars 
include such substant ive information, the 
emphasis is on development of perspectives 
and insights that help both the participant and 
the cluster to proceed on thei r own. 
Exploration of value related questions is vital 
to all discussions. The study areas impose no 
dogmas on participants, but lecturers are 
explicit about their own value positions. The 
lecturers require participants to think (hrough, 
articulate, and defend their own value 
positions on crucial quest ions. 
APPRAISING LEADERSHIP IN EDUCATION 
ALLAN B. ELLIS 
Senior National Lecturer 
General Description . While every facet 
of the National EdD Program for Educational 
Leaders is concerned with education al 
leadership, the particular foclis of this study 
area is on procedures (or the observation and 
depiction of leadership behavior in te rms of its 
principa l dimensions. The purposes here are 
to encourage among the participants the habit 
of monitoring their own leadership behav ior 
and to assist them in the fo rmulation of 
personal strategies for their continued 
development as leaders. To achieve th ese 
e nds, this study area focuses on three areas: 
the systematic observat ion and categorization 
of leadership behavior; the appl ication of this 
process by each participarH to a detailed 
selrassessment; and the generation, by each 
pa rticipant , of an Agenda for Professiona l 
G rowth. 
Instructional Methods and Materials. 
The primary mechanism for accomplishing 
this highly personal selrexamination by each 
pa rticipant of his or her own leadersh ip 
proclivities is a system called Educational 
Leadership Appraisal (ELA). ELA is a system 
consisting of a set of leadership dimensions; a 
comprehensive collection of problems, 
exercises, si tuations. simulations. and the like , 
based on these dimensions; and a carefu lly 
es tablished procedure for observing and rating 
leadership performance on these dimensions. 
Prior to meetings with (he nat iona llecrurers, 
each partic ipant will perform va rious ELA 
exercises. Then, a major portion of each 
cluster sess ion will be devoted to a deta iled 
review and examination of each ELA exercise 
to th e end that each part icipant wi ll become 
proficient in relating specific behavior to 
speci fic leadership dimen sions, thereby 
developing the skills necessary for performing 
a rich self~appraisa l. 
Discussions, readings, ana lyses, 
laborator y~ like training sessions, and small 
group projects arc the other activities in which 
the lecturers and the participants will engage. 
Evaluat ion Process. The national 
lecturers of th is study area will not evaluate or 
judge the leadership strengths and weaknesses 
of the participants. That is rhe respons ibili ty 
of rhe participants themse lves. Rather, 
evaluation will center on the participant'S 
ab ility to observe and support judgments of the 
leadership behavio r of others , the scope and 
detail of the self-appra isa l. the qua lity of 
proposed strategies for personal development, 
and the depth of analys is of readings and 
transcrip t ions. 
Nationa l Lecturers: Bruce E. BovC'l rd, 
Charles E, Danowski . Paulette A. Ebbs. 
Kathryn Hollywood. and Sybil Nade l. 
CURRICULUM DEVELOPMENT 
DALE L BRUBAKER 
Senior National Lecwrer 
General Description. The study of 
curriculum is designed to familiarize 
partic ipants with the various principles, 
gen eralizat ions, and issues re lated to 
instruct ional conten t. Emphasis is placed 01. 
alternative phi losophies of education tl l 
purpose , diffe ring teaching mC[hodologies, and 
various approtlches to organizing instruct ion . 
In addition to a general review of basic 
learning theory, the participant has an 
opportunity to develop a fundamenta l 
understanding of (he relationship between 
societal and educationa l change, the processes 
by which educational change takes place, and 
the ways in which attitudes, beliefs, and values 
of the teach er influence th e curriculum. Peer 
coaching, cooperat ive learning, AIDS 
education, whole language acquisition, teacher 
empowerment, and oth er movements in the 
forefront of educat ion are covered. Issues 
re lating to the architecture of th e reform itself 
arc examined . As these issues are treated , 
considerable effort is made to re late theory to 
pract ice so that underlying ideas take on 
functional ut ility. Fina ll y, the interactions of 
the curriculum and the school's responsibility 
for socialization are analyzed. As c ultural 
change becomes more pronounced and 
demographics alter l ong~s t anding soc ietal 
patterns, traditional conceptions of good 
FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION 
education may alter. As a consequence of 
these conditions, curricular decisions are 
invariably comroversia l. The essence of these 
controversies consti tu tes the heaT[ of the 
paT[icipant's study. 
Instructional Methods and Materials. 
Because of the importance of teachers' ro les 
in in te rpreting curriculum, the study mater ials 
rev iew the relationsh ip between teacher 
in ~se rvice educa tion and curr iculum 
modification. Working with the study guide 
and representative texts and articles from the 
professional literature, the participant gains an 
exposure to the major issues underlying 
currem curriculum revision. What are the 
relative advantages of peer-group teaching and 
paraprofessional a ides? What are the major 
adv3nrages and disadva ntages of behavior 
modification techn iques? To what ex tent 
should behavior objectives characteri ze 
curriculum planning? These and other 
questions are pondered in both a theoretica I 
and pragmatic context. During the work 
sessions wi th national lecturers, time is divided 
between formal presentations and teacher-
partic ipan t interaction. 
Evaluation Process. Evaluation tools 
include several informal devices and a final 
examinat ion. In preparing for this 
exam inat ion , participants are encouraged to 
work with one another to take advantage of 
resources inherent in the cluster. 
National Lecturers: Ceola Ross Barber, 
Larry D. Coble. Ted Hipple. and William 
Sch ubert. 
EDUCATION POLICY SYSTEMS 
FRANK W. LUTZ 
Senior National Lecturer 
General Description. The poli tica l 
d imensions of the school administrator's job 
have always been important. At this time in 
our history, as educa tion becomes more 
decentralized and struggling interest groups 
become more o rganized to compete for limited 
public funds, an understanding of the basic 
political processes becomes a crucial aspect of 
educational leadership . This study area 
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analyzes the aspec ts of education as a politica l 
phenomenon. It seeks to give participants 
analytica l skills necessary for effective 
func t ioning in various policy systems of the 
educationa l enterprise. Th is is based on the 
pedagogical assumpt ion that education is a 
valued commodity in the society and that 
decisions regarding education are made through 
processes about wh ich political and other social 
scientists know a good deal. Partic ipants are 
introduced to the literature of po li tical science 
and encouraged to develop skill in borrowing 
concepts and analyt ic frameworks, espec ially as 
they apply to the ro le of the schoo l 
ad min is trator. Concepts such as political 
symbolism, access and influence, and American 
fede ralism are brought to bear on policy 
formulat ion and the implementation process in 
educa tion. Educationa l policy sys tems at a ll 
levels of government are analyzed with specia l 
attention to micropolitical systems of 
education. Leadersh ip roles within the general 
arena of education poli tics are also discussed. 
Instructional Methods and Materials. 
Nat ional Lecturers develop their presen tations 
around phenomena characteri zing specific 
education policy sys tems. Each system selected 
is designed to illustrate and clarify the 
applica tion of basic concepts to the task of 
problem analysis and strategy developmem. 
C lusters are encouraged to bring representat ives 
of va rious public policy systems into their 
discussions in panels, seminars, and dinners. 
Many clusters find the study area prov ides 
excellent oppo rtunities for them to meet 
members of Congress, school board members, 
lobbyists, legislative staff members, and state 
legislators in ofrthe~record settings. 
Evaluation Process. The standard 
eva luation of participants' competency is based 
on a two-part examination (I) an essay 
examination requ iring demonstration of 
substantive knowledge, and (2) preparat ion of a 
paper that requires participants to identify and 
descr ibe a real problem. ana lyze the po litica l 
systems invo lved , and crea te a sound 
intervent ion strategy based on the analysis. It is 
also possible for participants to contract for 
a lternative eva luation projects of particu lar 
pertinence to them. These projects can be kept 
confidential if the participant so desires. 
National Lecturers: Ruth Danis, 
Laurence Iannaccone, Michael J. Murphy, and 
William L. Smi th . 
EVALUATION 
DONNA SUNDRE 
Senior National Lecturer 
General Description. Eval'u8tion is an 
essential tool of ed ucationa l leaders and one of 
the cornerstones of the Educational Le;:tders 
Program. It is both a tool for se lf~cva lu a ti on 
{connecting to the person81 reflection 
involved in the study area, Appraising 
Leadership in Education} and a tool for 
eva lu<'lting school improvement projects and 
intervenrions (and hence related to the 
Research for School Improvement srudy area, 
and integrally linked with the Fie ld Study and 
Action experience). It takes leadership skills 
of critical thinking, problem formulation, 
information gathering, communication, and 
decision making and challenges participants to 
view them in a new light. This study area 
gives particip<'Ints the knowledge t1nd skills to 
think differently about their work and 
evaluation 's role within it. 
Evaluation, <H its most essenti.d level , 
involves judging the merit or worth of an 
educa tional program, project, or product. 
Evaluation may also involve judging the va lue 
of educat ional policy (and hence links to the 
Education Policy Systems study area) or of 
educationa l personnel (linking to the Human 
Resource Developmenr study area), however 
these latter two topics are covered in orher 
study areas. The focus of chis study area is on 
program evaluation, many principles and 
procedures of which also apply to other 
evaluation conrexts. Moreover, the emphasis 
is on the skills and knowledge needed to 
conduct responsible, useful, quality eva luation 
of educational programs at the loca l si te level. 
The goal is to help deve lop participants as 
act ive collaborators in the evaluation process, 
as well as giving them the tools to judge the 
value of an evaluation itself. Whether the 
task is designing an internal evaluation of a 
local program, contracting for an external 
eva luation at the district level, or critically 
reviewing an evaluation report as a basis for 
making an administrative decision, th is study 
area offers important leadership preparation. 
The format of [he study area is unique in 
its modu lar Structu re. Three conrent areas-
Evaluat ion Methods and Procedures, Key 
Concepts of Evaluation, and Too ls of 
Inquiry-arc designed for effective 
presentation in any order. Methods and 
Procedures takes participanrs th rough the steps 
of the evaluation process, from evaluability 
assessment and other preparatory planning to 
selecting eV<lluation questions, and facilitating 
effective lise of findings. Key Concepts gives 
particip<lnrs a fram ework for analyzing the 
ingredients that define <I II evaluation and 
provide a framework for meta ~eva luation. 
Tools of Inquiry provides a consumer 
perspective on the appropriate use of 
measurement and statistical procedures. A 
team of five natiomd lecturers support delivery 
of the three sessions. 
Instructional Methods and Materials. 
The Study Guide is divided into four parts: 
Introduction to the Evalu<ltion study are<l; 
Evaluation Methods and Procedures ; Key 
Concepts in EVilluation; and Tools of Inquiry. 
The Introduction contains an overview of thc 
study area, a discuss ion of phi losophy ;:md 
expectatio ns, description of participant 
evaluation procedures, and an introduction to 
the national lec turers. E<lch of the three 
content units (Procedures, Concepts , Tools) 
contains copies of handou ts and overhead 
transparencies used in the sess ion, as well as 
preparatory exercises and follow~up review 
questions or activities. The study area builds 
on preparatory readings and exercises 
completed by participams prior to each 
session. There is a primary text for each of the 
three sess ions, and application exercises 
<lccompanying each text arc givcn either in 
the text itself or in the Study Gu ide. On~site 
instruction fe ;:Hures a combination of lecture, 
large group discuss ion, and small group 
exercises. Participants will find many of rhe 
topics of this study arca relate well to their 
portfolio dissertation, and the sessions 
encourage application o f relevant material to 
the idea papers, preliminary investigations, or 
dissertation projects, depending on where 
participants are in their program of study. 
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Ev.aluation P rocess. The Eva luation study 
<He.., is unique in the methods and srr<trcgies 
used (Q provide particip;::.ms with multiple 
opportunit ies over t ime to demonstr<'lte their 
grow ing knowledge ::lnd understanding of the 
import<'ll1t components of eva lucnion. 
P(lrticipant preparation (lnd en try level 
understanding are assessed through a ser ies of 
warm-up exercises at the beginning of each of 
the th ree sessions. These exerc ises mfly 
contri bute (lS much <'IS 30% toward the fi nal 
course grCl de. Mastery of study are(l content is 
assessed \'i(l <'I final eX(lminCltion that is keyed 
to the requ ired readings and (Q the lecture 
portions of the three sessions . The 
eX ::lInination is comprised of two sections. Parr 
I prov ides a series of short :mswer items, <'Ind 
includes;::. number of the warm-up exerc ises 
experienced earlier. Part II emphas izes 
tlpplica rion of evalucnion concepts, 
procedu res, and tools to illustrative 
educationa l sett ings and problems. The fi na l 
eX8I11 ination contri butes 70%-80% to the final 
course grade decision . Pfl rr icip<'lnts will find 
the lectures, study m<l te ri ,lis, class <lc tivities , 
and experience in educiltional settings cle(lrly 
represented on this eX(l min(ltion. 
Nationa l Lecturers: Jody L Fi tzpatrick, 
Karen E. Kirkhrtrr, Mich fle l Morri s, fi nd 
Diann(l L. Newman. 
FIELD STUDY 
SHARON A. SANTILLI 
Senior National Lec[Urer 
General Description. The Field Study 
are<t is designed to support ProgrCl.m 
participants by providing opportuni t ies for the 
development of skills and (lcquisi tion of 
know ledge necessary to the disse rtation 
process. The disserta tion requ ires paT{icipants 
to identify re(ll problems within their work 
se tting and to eventu fl ll y devise strategies fo r 
thei r reso lution. The skill and knowledge 
arctiS essenti <t l to the disserta tion th<tt are key 
components of Field Study include: crit ical 
thinking and wri ting, ga thering and flnalyzing 
information , reviewing profess ional literarure 
and research , problem iden tification <t nd 
analys is, the cu lture of schools, organizational 
change, and action research. 
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Much of the time in the Field Study 
sessions is devoted to the ana lysis of 
pa rticipants' work sett ings fi nd the 
identification of opportunities for the 
improvement of educat ion. However, one of 
the most important goals of this study area is 
the development of thinking fi nd writing ski lls. 
Instructional Methods and Materials. 
Prior to each of the three class sessions, 
p:lTticip,HltS complete a series of assignments 
designed to prov ide opportun ities for pmctice 
in and application of the ski ll and know ledge 
are(lS mentioned in the above genera l 
descr iptilm. 
Severa l textbooks are used in the course 
that cover a range of topics, including 
educat ional innov(ltion and chCl.nge, applied 
educational and qualitative research, and 
American Psychological Association (APA) 
Publication Manual and a ProgYQm Form and 
Style G uide. 
Evaluation Process. In (In attempt to 
move toward a more "authenticH means of 
assessment, participants in the Field 5 wdy 
a refl are evalufI{ed on the bfls is of a plan for a 
portfolio of work. There are five eva luation 
milestones in [he first year of the Program. At 
each smge, written feedback is provided by [he 
Fi eld Study lecturer concern ing the quality of 
pa rticipants' work. The accepted documents 
(It four of the five milestones constitute the 
portfolio plan. The fi nal document is a 
summ <l tive ev<t lu(ltion . 
Each milestone is potentially a point at 
which intervention could take place for 
participa nts experiencing d ifficulty in wri t ing 
or academic skills or both , completio n of 
(lssignmen rs, and Program progress. 
National Lecturers : Lucille Beisner, Bruce E. 
Bovard , Pa ulette A. Ebbs, Joh n Kellmayer, and 
Shirley R. La!. 
FINANCE 
RICHARD ROSSMILLER 
Senior National Lecturer 
General Description. This study area 
covers traditional school finance concerns, 
such as sources of revenue fo r schools, 
taxation , policy, and school finance 
distribution progr<l. ms. It also focuses upon the 
processes within schoo l districts for allocating 
and accounting fo r revenues and expenditures. 
in addition, the introduction of new forces 
into the school finance arena demands an 
approach that goes beyond traditiona l 
concerns. Thus, the des ign of the study area 
enables school adminisrraro rs {Q understand 
state and federal governmental arrangements 
from which loca l schools draw resources (lnci 
the interaction between state regulations and 
judic ia l dec isions. 
An effort is made to acquaint 
administrators with contemporary school 
finance issues so they can communicate more 
effect ively with the public and state and 
federal policy makers whom they would like to 
influence. Analytic too ls and substantive 
information are dmwn from economics, 
constitutional law, and accounting. An 
explanation of the historical ro le of states, 
localities, and federal government in prov id ing 
and distributing revenues for schools is an 
additional essential e lemen t. 
The study area analyzes, inte nse ly, the 
school finance arran gements of part icular 
states of spec ial interest to partic ipants. 
Discussions and readings are devoted to 
consideration of topics such as th e relationship 
of school finance to overall public fin ;:lI1ce 
problems, equal protection suits in education, 
and the re lationsh ip be tween school fin ance 
and educationa l productivity. School finance 
refo rm proposa ls are also discussed. Among 
them are "fu ll state assumption" and "district 
power equalizing." 
Instructional Me thods and Materials. 
Textbooks on school finance and school 
business management are used. In addit ion, 
reports of national and regional commiss ion s 
and studies of state finance systems arc made 
ava ila ble through the cluster library. Together, 
these materials form a background for the 
presentat ions of the lec turers. The 
presenta t ions of the lec turers are frequently 
Cl ugmented by a smre o r loca l consultant 
recruited by th e cluster. 
Evaluation Process. A competency 
examination given at the end of rhe 3-month 
module const itutes the prim <'lry mode of 
evaluation. Participants are also required to 
demonstrate other ways of communicating 
with both lay public and finance experts about 
the effect iveness of present fi sca l sys tems and 
tradc;offs involved in V(!.Tious reform proposals. 
National Lecturers: Terry G. Geske, David 
H . Monk, Margoret L. Plecki (Consultant) , 
Lawrence O. Picus, and Deborah A. Verstegen. 
HUMAN RESOURCE DEVELOPMENT 
CYNTHIA NORRIS 
Senior National Lecturer 
General Description. The most vexing 
problem confronting those who seek to 
improve ed ucators is one of infonnCltion 
overload. Schoo l leaders often are inundated 
by advice from consul tants, journals, and 
colleagues and swa mped by disHict o r state 
rules and regulations. 
This study area suggests a strategy fo r 
dea ling with this quandary. School leaders 
need a conceptual understanding of human 
resource development as it can be applied in 
educationa l se ttings. The study area 
emphasizes the importance fo r work 
performance of chi'm ges in individual adult 
development, family situations, and work 
requirements. School leaders need a set of 
proven but practica l tools for improving 
educators, most particu larly teachers. 
Seminars and readings stress methods of 
working with teach ers to improve class room 
performance. Sch ool leaders need an 
understanding of the legal gu idelines that 
affect working with {cac hers. Cases are 
highlighted that describe lega l requirements 
for teacher improvemen t programs. 
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The understanding created in these three 
areas helps school leaders sort out advice from 
diverse sources and suggests how cu rrent 
district or state educ<ltion<ll reforms may 
provide school leaders with occasions fo r 
improvement. Mandated changes such as 
entry~year teacher committees, frequent and 
detailed teacher eva luations, ,md required in 
service tra ining become t<lrgets of opportunity 
for school leaders. 
Instructional Methods and Materials . 
The Study Guide, readings, and presentations 
focus on understanding current views of 
human resource development, tedcher 
improvement, and legal cases that bear on 
improving educational personnel. Participants 
will read materials critically and will discuss 
these with national lecturers as they pertain to 
the ir schools or school districts. 
Evaluation Process. Parricipancs are 
required to write a paper. The paper may use 
materials presented either to critique an 
exist ing hum(!n resollrce development plan in 
a school district or school or to create a human 
resource development plan for a school district 
or school. The paper shou ld foclls on the 
improvement of educators. 
National Lecturers: Patricia Burns and 
John Goonen. 
MANAGEMENT AND SUPERVISION 
ULYSSES VAN SPIVA 
Senior National Lecturer 
General Description . This study area 
emphasizes development and analysis of 
administrative and supervisory sk ills ,md 
behavior. The terms "management" and 
Ilsuperv ision" are used in preference to 
"administration" because they focus on the 
responsibility of school administrators to direct 
school resources to the improvement of 
children's education and because the national 
lecturers focus on the ro le of the school leader 
within a societal context. They do not 
consider such questions as time management 
or cardinal administrative principles. They do 
LEADERS 
discuss general concepts derived from 
organizationa l theory, personnel management, 
and decision theory within a framework of 
organizational leadership. They examine 
intrinsic rewards associated with teaching, 
group processes, interpersonal relations, 
understanding personalities, and current 
trends and issues in educational 
admin ist ration. 
Decision~making ski lls such as planning 
technology and information systems form one 
(OCLIS of the study area, which is developed in 
accordance with the special concerns of each 
cluster. Mobilizing resources and support are 
addressed, including such aspects as 
relationships with school boards, risk taking, 
change and resistance to change, and 
communication with a variety of publics. 
Administrative skil!s form a third focus of the 
study area. Delegation, personnel 
management, and staff development are a lso 
discussed under this heading. The nation,,1 
lecturers assis t part icipants in gaining a 
perspective on the functions of management 
and supervision, the variety or theoretical and 
pragmatic approaches. 
Instructional Methods and Materials. 
The national lecturers have demonstrated that 
they can mobilize research and st imulate 
change in educa t ional systems. They raise 
questions about al ternative leadership roles 
avai lable to participants by d iscussing large 
management and supervisory issues, sllch as 
decentralization, planning systems, citizens' 
counsels, change processes, and organization 
and administrative theory. 
Evaluation Process . Participants arc 
requi red to demonstrate the ability to ana lyze 
actual management and supervisory issues. 
One or more analytic papers will be required . 
National Lecturers: M. Donald Thomas 
and William Wolf, Jr. 
RESEARCH FOR SCHOOL IMPROVEMENT 
EMIL). HALLER 
Senior National Lec turer 
General Description. The re lationships 
between the practice of educationa l 
administration and research on educationa l 
adm inistration arc the focus of this study area. 
In particular, we wi ll be concerned with the 
common observation that research has little to 
do with practice. Is that true? If it is, why is 
that rhe case, and what-if anything-should 
be done abollt it? 
Such questions will sta nd at the center of 
your work in this study area. Skillful 
administration entails an understanding of rhe 
insticution of educational research ; it requires 
an ability to recognize when existing resea rch 
might help solve a practica l problem; and it 
involves a talent for finding relevant studies 
and judging theiT worth. In short, 
sophisticated administration demands that you 
be an intelligent consumer of educational 
research. 
Knowing how to intelligently use research 
is a ski ll that will be serviceable to you 
throughout your career as a practitioner. It 
can help you to create better schools, which, 
after all, is your job. More immediately, the 
skills that you develop in this study area have 
direct application to your dissertation. In fact, 
our assignments were designed with that in 
mind. 
Instructional Methods and Materials. 
During class sessions you will read certa in 
landmark studies in educational 
administration-studies that have had a major 
impact on the ways that we think about 
practice. In addition, you will read selected, 
current studies and learn to critically evaluate 
their worth and applicability. Finally, you will 
read a textbook concerning the applicat ion of 
research to educational problems. 
Evaluation Process. Evaluation in this 
study area has three components. Before each 
session you will need to prepare written 
assignmems concerned with the work in that 
particu lar session . In addition, you will take a 
final written examination consis ting of two 
parts. In the first, you will complete an 
objectively scored examination designed to 
measure your understanding of the m<ljor 
concepts we cover. In the second, you will 
have an opponunity to demonstr<lte th<lt you 
can apply these concepts to a real case: You 
will read an actual piece of educational 
research selected (rom a recent issue of a 
professional journal and prepare a wrirten 
crit ique of the article. 
National Lecturers: Paul Kleine, George 
Letchworth , and James McNamara. 
FISCHLER CENTER FOR THE A DVANCEMENT OF EnUCATION 
GENERAL DESCRIPTION 
Parallel with the study areas and 
extending through the entire program, 
participants engage in a variety of research and 
field study activities and develop dissertation 
projects. During the first year, a rigorous 
review of the partic ipant's work is conducted 
by the Field Study faculty to determine the 
participant's research sk ills, conceptualization 
abilities, and writing competencies. In some 
cases, if there is a need for assistance, 
supportive intervention is suggested to ensure 
the participant's successfu l completion of the 
Program. 
THE DISSERTATION 
The dissertation consists of a series of 
study, assessment, and action projects 
assignments and designed to produce 
appreciable improvements in a school or work 
site, as well as a plan for the individual's 
ie(lcicrship growth, The dissertation work is 
conducted in a specific educationa l site where 
participants explore educational issues and 
identify problems and solution strategies that 
directl y relate to target groups within their 
areas of professional responsibility, The 
dissertation includes a focus on developing 
leadership skills of participants through 
reflecting, p lanning, implementing, 
evaluating, and reporting, 
THE DISSERTATION PROCESS 
As an outgrowth of the Field Study course 
each participant writes a paper that expresses 
initial ideas about his or her dissertation. 
After the paper is approved by the Field Study 
lecturer, a dissertation committee uses the 
paper as a starting point to help the 
participant design a comprehensive and 
coherent dissertation. Preliminary 
investigations by the participant assess several 
aspects of the school's cu lture and operat ing 
procedures using appropriate tools of inquiry 
and ana lysis, Following these investigations, 
participants develop a proposal for the 
subsequent parts of the dissertation. 
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Participants apply learning and ski lls 
from the preliminary investigations as they 
execute components of the dissertation. 
Participants first expand their previous work 
-to create a proposa l, guided by a dissertation 
committee, During the dissertation 
implement<ttion, the committee and 
participant regu\uly discuss project progress, 
midcourse corrections are made when 
needed, and various forms of communicating 
results are continued. At the conclusion of 
the dissertation process, components are 
revised, integrated, and submitted to the 
committee for final approval. 
Dissertation components are 
disseminated through a variety of channels 
appropriate to their content. Participants 
are encouraged and supported in their efforts 
to prepare t heir documents for conference 
presentations and as papers submitted to 
state regional, organizational, and national 
research journals and other publications, 
GENERAL DESCRIPTION 
The purpose of the final element in the 
instructional Program, the Summer Institute, 
is to provide national and international 
perspectives for participants-one of the maj or 
goa Is of the Program. 
Summer Institutes arc held each summer 
(usually in July) for all participants in the 
Program, Daily meetings, discussions, and 
presentations provide opportunities for face~ 
to-face sharing of experience, expertise, and 
views on matters of primary concern to school 
communities across the nation, Resource 
people are invited, not just to lecture formally, 
but also for individual discussions with 
parricipants, Participants meet formally and 
informally, in small and large groups, to share 
ideas that are shaping education and soc iety, 
Interaction of p<lrticipa nts Rnd ;:lchievemcn r of 
a I1fltion(ll perspective are fostered through the 
mechanism of institu te c1usters-R regrouping 
of local cluster mem bers inro an array of 
working teams. A diversity of regionRl , 
coslllopo lit(ln , and loca l views is thus brought 
to bear on issues (lnd problems. Institute 
clusters foster collegia l relationships Rmong 
panicipants ac rosS the boundaries of their 
local clusters. To earn c redit for the Summer 
Institute, partic ip<1nts must successfully 
complere a credit (lwarding activity. 
SUMMER INSTITUTE THEMES 
The themes tlnd activities of the Institutes 
ch<1nge from yeu to year, but procedures for 
maximum participiltion h:we become <1 
tradition. Participants contribute to the 
identificcHion of relevanr topics (lnd selection 
of presenters. They meet and introduce the 
presenters, chair discussions, and org;:mize (lnd 
direct the activities of international clusters or 
task groups. Their achievements are 
celebrated; their ideas are solic ited; and their 
feedback is honored. There is no experience in 
gradu,lte ed uccH ion quite like the Summer 
Inst itutes. Prev ious Summer Inst itute themes 
h(lve been: 
1997 Summer Institute, Fort Lauderdale, 
Florida 
THEME, School and Community, Roots (or 
Democrtlcy 
1996 Summer Institute, Uppsala, Sweden 
THEME, Global Perspectives on Schoo l 
Leadership, A Platform (or 
the Futu re 
1995 Summer Institute, Washington DC 
TH EME, Technology and Change 
in Education 
MONITORING SUMMER INSTITUTE 
REQUIREMENTS 
Participants complete a credit awarding 
activity following their attendance at the 
Summer Institute. This requ irement takes 
various forms, but is intended to help 
participants tr .... nsla re their Institute 
experiences to the cha ll enges they face in their 
indiv idual school systems. As with <111 other 
Program experiences, participants a rc expected 
to improve their own setrings as a result of 
their involvement in the Program. 
Each p<lrticipant must ,Htend two Slimmer 
Institutes during the Progr(tm. Attendance at 
all sessions cmd residence at the Summer 
Inst itu te hotel are required. Participants arc 
respons ible (or trave l (tnd living expenses. 
Summer Institutes will be he ld in Fa n 
Lauderda le, Florid" in 1998 and 1999. 
THE DONALD P. MITCHELL LECTURE 
The Donald P. Mitchell Lecture honors 
the lifelong miss ion and Rccomp lishments of 
the founding di rectOr of the National EdD 
Progr,Hll fo r Educ(l{ion(ll Leaders. Delivered 
annually at the Program's Summer Institu te, 
the lecture reflects the persistent theme of 
Donald P. Mitche ll 's work as an educator: 
fostering school improvement by broadening 
the perspecti ves of practicing school 
admin istrators; (lnd by enhancing their 
capac ity and readiness to exerc ise courageous 
leadership. Each yeRr, focusing on the notion 
of school administr(twrs (IS gatekeepers of 
educational change in a global soc iety, a 
d ist inguished leader will be invi ted to speak 
about cr itica l socieml issues and their 
relevance to the quality and ch;:lrRcter of li fe 
na tionally and worldwide. The 1997 Mitchell 
Lecture was delivered by Mario Cuomo, 
fonner Governor of New York. 
FISCHLER CENTER FOR THE AllVANCEMENT OF EnUCATION 
The National EdD Program for 
Educational Leaders is designed as a 
continuous enrollment Program. At times, 
however, personal and professional 
commitmen ts and responsibilities prevent a 
part icipant from devoting sufficient t ime and 
attention to academic endeavors. At this 
point withdrawing from the Program for at 
least three months should be considered. It 
allows time to focus on external issues which 
could jeopardize academic standing. Once the 
issues arc resolved, one could return to (he 
Program and continue academic pursuits. 
When these circumstances arise. withdrawal 
and reentry procedures must be followed: 
1. The participant must contact, in writing, 
the Program Dean to request withdrawa l. 
2. The participant must file a Withdrawal 
Information Form available from the 
Academic Affairs Committee. 
3 . The period of withdrawal must be at least 
3 months and may not exceed 12 months. 
4. Upon approval of a period of withdrawal, 
Program services are no longer available. 
(dissertation implementation time will nor 
be counted during a period of withdrawal.) 
5. To reenter the Program, the participant 
must (a) submit a request in writing to the 
Program Dean; (b) pay a $250 reentry fee; 
and (c) abide by the conditions defined in 
one's reentry contract developed by the 
Academic Affairs Committee. 
6. The Program's Academic Affairs Committee 
will act on the participant's request for 
reentry. 
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If a participant remains on withdrawal 
status for more than 1 year, reentry is 
considered on a case~by~case basis. If a 
participant remains on withdrawal status for 2 
years, he or she must begin the Program anew. 
ONITORIN 
The first occurs at the conclusion of 9 
months when all work required for Field Study 
is expected to be completed. Persons who 
have not successfully completed all Field 
Study assignments at the end of 1 Z months are 
subject to dismissal. 
After 21 months in the Program, all 
participants' work is again reviewed. If the 
quality of work produced leads to the 
conclusion that the participant is unlikel y to 
complete the Program, he or she will be 
subject to dismissal. Participants dismissed at 
the end of 24 months may appeal for 
reinstatement. 
At the 33rd month in the Program, 
participants are expected to be on schedule 
with study areas, to have completed a 
dissertation proposal, and to have received 
credit for at least one Summer Institute. 
Participants dismissed at the end of 36 months 
may appeal for reinstatement. 
At the conclusion of 48 months in the 
Program, a fourth review is conducted. 
Participants so deficient in meeting Program 
requirements that they may not be reasonably 
expected to complete all components of the 
Program within 6 months are dismissed. 
The Program reserves the right [Q dismiss 
participants at any time if it becomes obv ious 
that they are unable to satisfy the Program's 
academic requirements, if they cons istently 
have problems meeting Program tiJne lines, or 
ifthei r academic behavior is reprehensibl e 
(e.g., cheating, plagiarizing, misrepresen t ing 
oneselO· 
CAREER RESOURCES 
The Career Resource Center offers a 
variety of services to Nova Southeastern 
graduates. Graduates may estRblish a 
credentials file for a start -up fee of $25.00 
{includes four mailings to prospective 
employers; $8.00 per mailing thereafter}. 
Services include resume writing, inrerviewing 
techn iques, and informat ion on part-t ime and 
full -time employment. More information can 
be obtained by ca lling the Career Resource 
Center at (954) 262-7504 or 800-986-3223, 
Ext. 7504. 
NSU ALUMNI ASSOCIATION INTERNATIONAL 
Nova Southeastern University has an 
active Alumni Association that is a division of 
the Office of Deve lopment. The association is 
organized on th ree levels-loca l, state , and 
national-that work in concert to provide 
special programs and other services to promote 
the professiona l and intcllecrual growth of 
graduates and maintain communications 
between graduates and rhe University. 
Additional information can be obtai ned 
from the Office of Alumni Relations, 
(954) 262-2118. 
PROGRAM GRADUATE ACTIVITIES 
In addition to the many services offered to 
Program graduates from the NSU Alumni 
Association International, the Educational 
Leaders Program has a graduate coord inator 
who works close ly with the Alumni Offi ce staff 
to ensure that our graduates stay professionally 
connected with thei r colleagues and professors 
upon completion of the Program. In order to 
facilitate this communication, a World Wide 
Web homepage (http://www.fcae.nova.edu/edl) 
is accessible via the Internet to keep graduates 
informed of professional deve lopment 
opportunities and continued networking with 
colleagues. Additionally, graduates can stay 
abre<!.st of posted job vacancies in educa t ional 
leadership. They may use the bulle tin board 
fea ture to communicate with colleagues aboU[ 
problems and issues confronti ng educational 
leaders around the globe. A da tabase of 
portfolio d issertations tities and areas of 
expertise of graduates is also ava ilable. 
All graduates rece ive the Feedback Loop 
newsletter which keeps them ;:tpprised of past, 
current, and future happen ings in the 
Educational Leaders Program. They may elect 
to participate in the annual Summer Institute, 
as well as Other professional development 
workshops and seminars offered throughout 
the year. 
Additiona l information may be obta ined 
(rom the Program Graduate Coordinator, 
Anthony j. DeNapoli , bye-mail at 
denapoli@fcae.nova.edu 
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-
FULL-TIME FACULTY 
PHILIP DeTURK 
BA Dartmouth College 
MA Columbia Teachers College 
EdD University of Massachusem 
Program Professor 
Nation;:)\ EdO Prognul1 
for Educ(lciomd Leader::; 
NOY<l Southe<1stern Uni versity 
North Miami Beach, Florid<l 
(954) 262-8593 
e-mail: deru rk@fcae.nov:1.edu 
CHARLES L. FAIRES 
BS Northern Arizona University 
MS University of Georgia 
PhD Kenc Stare University 
Program Defln 
National EdO Program 
for Educational Le(lders 
Nova Southeastern University 
North Miami Beach, Florida 
(954) 262-8595 
e-m8 il: fairesc@fc8e.nova.edu 
EMIL). HALLER 
BS University of Missouri 
PhD University of Chicago 
Program Professor 
Senior National Lecturer 
Resean:h for School 1 mprovement 
National EdD Program 
for Educational Leaders 
N ova Southeastern University 
Ithaca, New York 
(607) 272-3969 
e-mail : ej h3@cornell.edu 
KATHRYN HOLLYWOOD 
SA St. John's University 
MA Sf. John's University 
MA St. John's University 
PO Fordham University 
PhD Fordham Unive rsi ty 
Program Professor 
National EdO Program 
for Education8l Leaders 
Nova Southeastern University 
North Miami Beach, Florida 
(954) 262-8594 
e-mail: hollywok@fcae.nova.edu 
PAUL KLEINE 
B5 Concordia Teachers College 
MA Washington Unive rsity 
PhD Washington University 
Program Professor 
National Lec[Urer 
Research for School Improvement 
National EdD Program 
for Educational Leaders 
Nova Southeastern UniverSity 
Norman, O klahoma 
(405) 325-1526 
e-mail: kleinep@fcae.nov8.edu 
NATIONAL EDD PROGRAM FOR EnUCATIONAL LEADERS 
SHARON SANTILLI 
BS University of Massachussers 
MEd University of Massachussets 
EdD University of MflSS<lchuscm 
Program Professor 
Senior National Lecturer 
Fkld Study 
National EdD Program for Educ;uionai Leaders 
Nova Southeastern University 
North Miami Bench, Florid<l 
(954) 262-8589 
e-InClii: sClllruiis@fcae.nova.edu 
EDNA SUAREZ-COLOMBA 
BS Oswego State University 
MPHE University of Puerto Rico 
EdO Nova Southeastern University 
Program Professor 
Nation81 EdO Progr8m 
for Educational Le8ders 
Nov8 Southeastern University 
North Miami Be8ch, Florida 
(954) 262-8545 
e-m8il: suareze@fcae .nova.edu 
DANIEL W. SULLIVAN 
BA University of Florid8 
MEd Nova Southeastern University 
EdD Nova Southeastern University 
Direcro r of Field Services 
N;l[ion::!1 EdO Progr(lm for Education81 Leade rs 
Nov::! Southeastern University 
North Miami Beach, Florida 
(954) 262-8543 
e- mail:su ll ivan@fcae.nova.edu 
PETER H. WAGSCHAL 
BA Harvard University 
MA Stanford University 
EdD Unive rsity of Massachusetts 
Program Professor 
Na tional EdO Program for Educational Leaders 
Nova Southeastern University 
North M i<lmi Beach, Florida 
(954) 262-8597 
e-mail:wagscha l@fcae.nova.edu 
PART-TIME FACULTY 
CHUCK ACHILLES 
55 University of Rochester 
MS University of Rochester 
Ed5 University of Rochester 
EdD University of Rochester 
Senior National Lecturer 
Advising Faculty 
Professo r of Educational Leadership 
Eastern Michigan University 
Ypsi lanti, Michigan 
(313) 789-2399 
e-mail: achillec@fcae.nova.edu 
FERN AEFSKY 
BS University of Maryland 
MS Marymoum College 
EdD N ova Southeastern University 
Advising Faculty 
Director of Special Education 
Monroe-Woodbury School District 
Harriman, New York 
(914) 928-2153 
e-m:1il: aefsky@fcae.nova.edu 
WILLIAM ALVAREZ 
BS Lamar State College of Technology 
MSE Stephen F. Austin State University 
EdO University of Arbns(ls 
Advising Faculty 
Center for the Adv,mcemenr of Education 
Nova SourheBStern University 
North Mi(lmi Beach, Flo rida 
(954) 262-8592 
e-mail: alvarezb@fcae.nova.edu 
CHARLES D. AMUSO 
SA Wheeling Jesuit College 
MAT Unive rsity of Pittsburgh 
EdO Temple University 
Advising Faculty 
Superintendent of Boyertown 
Area School District 
Boyenown, Pennsylvania 
(610) 43Z-1015 
e-mail: amu50c@fc(lc.nov8..edu 
CEOLA ROSS BARBER 
BA California State University 
MA Stanford University 
PhD Purdue University 
Nation<ll Lecturer 
Curriculum Development 
Associate Professor 
University of North Carolin<l 
at Greensboro 
G reensboro, North Carolina 
(910) 292-9476 
LUCILLE BEISNER 
BA Earlman College 
MEd Miami University 
EdD Ball State University 
National Lecturer 
Field Study 
Senior Advising Faculty 
Director of Gifted Programs and Lab School 
Richmond Community Schools 
Richmond, Indiana 
(513) 437-0170 
e-mail: beisnerl@fcae.nova.edu 
DONNA BLAESS 
BA University of Tampa 
MA University of South Florida 
PhD University of Iowa 
AdviSing Faculty 
Education Consultant 
Lake Worth, Florida 
(954) 921-2990 
e-mail: blaessd@fcae.nova.edu 
PAUL B. BORTHWICK, JR. 
BS Kent State University 
MS University of Akron 
PhD University of Akron 
Advising Faculty 
Senior Professor, Educational Leadership 
Graduate Teacher Education Program 
Nova Southeastern University 
North Miami Beach. Flo rida 
(954) 262-8631 
e-mail: cyspaul@fcae.nova.edu 
BETTY BOULT 
MS University of Alberta 
EdD Nova Southeastern University 
AdviSing Faculty 
Assistant Superintendent 
School District ~4J 
Coquirlam, British Columbia 
Canada 
(604) 689-8260 
e-mail : bboult@schdist43.bc.ca 
BRUCE E. BOVARD 
BA West Virginia University 
MA University of Maryland 
PhD University of Maryland 
National Lecturer 
Appraising Leadership in Education 
,nd Field Study 
Advising Faculty 
Superintendent of Schools 
Canon-McMillan School District 
Canonsburg, Pennsylvania 
(412) 746-2940 
e-mail: bovardb@fcae.nova .edu 
DALE L. BRUBAKER 
BA A Ibion College 
MA Michigan State University 
PhD Michigan State University 
Senior National Lecturer 
Curriculum Development 
Professo r of Education 
School of Education 
University of North Carolina 
at Greensboro 
Greensboro, North Carolina 
(910) 288-5406 
e-mail: dlbrubak@dewey.uncg.edu 
PATRICIA BURNS 
BA Clarke College 
MA Unive rsity of Iowa 
PhD Univers ity of Iowa 
National Lecturer 
Human Resource Development 
Educational Consulrant 
Greer, South Carolina 
(803) 286-4708 
e-mail: burnsp@fcae.nova .edu 
KENNETH BUSH 
BA Purdue University 
MS Purdue University 
PhD Purdue Unive rSity 
Advising Faculty 
Education Consultant 
Boynton Beach, Florida 
(561) 732-5642 
e-mail : bushk@fcae.nova.edu 
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KEITH CAMERON 
BA University of British Columbia, 
Vancouver 
MEd Western Washington State University 
EdD Nova Southeastern University 
Advising F<l cu!ty 
Superintendent, School District No. 75 
Mission, British ColumbiA 
Canada 
(604) 826· 5334 
e~mail: kcameron@sd61.bc.ca 
CLIFFORD CLAIBORNE 
BA Kentucky SUIte University 
MS Chicago StCltc University 
EdD University o f Illinois 
at U rbana-Champaign 
Advising Faculty 
Adjunct Associate Professor 
School of Graduate Stud ies 
Concordia Unive rsity 
River Forest, Illino is 
(773) 721·0108 
c-rnail: cliffc@fcae.nova.edu 
CLEVELAN D 0. CLARKE 
BS Pennsylvania State University 
MEd Boston U niversity 
EdO Boston University 
Advising Facu lty 
Program Professor 
Programs in Education and Technology 
Nova Southeastern University 
Nonh Miami Beach, Florida 
(954) 262·8557 
e-mail : clarkec@fcae.nova.edu 
LARRY D. COBLE 
BS Campbell Unive rsity 
MEd University of North Carolina 
EdD University of North Carolin;! 
at Greensboro 
National Lectu rer 
Curriculum Development 
Senior Program A ssociate 
Cemer for Creative Leadership 
Greensboro, Norch Carolina 
(910) 288· 7Zl0 
DEBBIE CRAVEN 
BS Brenau University 
MEd North Georgia College 
EdD Nova Southeastern University 
Advising Faculty 
Child-Serve Coordin(ttor 
Coasta I G LRS 
Savanna, Georgia 
(803) 342·2050 
e.mail: sn yderp@fcae.nova.edu 
RUTH DAN IS 
BA University of Rocheste r 
MA UniverSity of Io wa 
PhD University of California at S(lnta BarbMa 
National Lecturer 
Education Po li cy Systems 
Education Consultant 
Rochester, New York 
(716) 422·8975 
no e-mail address availflble 
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CHARLES E. DANOWSKI 
BS Queens College 
MS Queens College 
EdD Columbia Unive rsity 
National Lecturer 
Appraising Lctldership in Education 
Senior Advising Faculty 
Education Consu ltant 
C ross River, New York 
(9 14) 763·3748 
e~mail: danowskc@fcae.nova.edu 
JAMES R. DAVIS 
BS Mansfield Uni versity 
MS Alfread University 
EdD New Mexico State University 
Advising Faculty 
Education Consultant 
Elkland, Pennsylvania 
(814) 258·7690 
e.mail: i3j4e9mr@epix.net 
HOWARD DUNLAP 
BA Emory University 
MA Duke University 
PhD Emory Unive rsity 
Advising Faculty 
Educt!.tion Consul tam 
Decatur, Georgit!. 
(404) 636·9870 
c-mail: dunlaph@fcae.nova.edu 
PAULETTE A. (POLLY) EBBS 
BS W estcheste r State College 
MS University of Pittsburgh 
EdD Temple University 
Nariomd Lecturer 
Appmising Lct!.dc rsh ip in Education 
and Field Study 
Advising Faculty 
Site Administracor - South Florida 
Education Consultant 
Jupiter, Flo rida 
(561) 626·7697 
e.mail: ebbsp@fcae.nova.edu 
ALLAN B. ELLIS 
BA Queens College 
MS Queens College 
EdD Harvard University 
Senior National Lecturer 
Appraising Leadership in Educat ion 
Advising Faculty 
President 
Learning Solmions, Inc. 
Jupiter, FloridC\ 
(561) 625·3600 
e-mail: c lli sa@fcae.nova.edu 
NORMAN ELLIS 
BS Ball State University 
MS Ball St<lte Unive rsity 
PhD University of North Cflrolina 
at Chapel Hill 
AdviSing Facu lty 
President, TELSA , Inc. 
Wilmington, Nor th Carolina 
(910) 395·5969 
e-mail: ellisn@fcae.nova.edu 
ROBERT ESENBERG 
BA Nonheasrern Illinois State College 
MA Northeastern Illinois University 
EdD Nova Southeastern University 
Advising Faculty 
Principal, Sullivan Elementary School 
Chicago, Illinois 
(219) 696·2230 
e-mail: esenberg@fcae.nova.edu 
JOHN W. EVANS 
BA Miami University 
MA The Ohio State University 
PhD The Ohio State University 
Senior Advising Faculry 
Directo r of Institutional 
Research and Planning 
San Joaquin Delta College 
Stockton, California 
(209) 472-7905 
e-mail: jevans@sjdccd.cc.ca.us 
FREDERICK FISHBACK 
BA Ball State Teachers College 
M Div Christian Theologica l Seminary 
MS Butler University 
EdD Nova Southeastern University 
Advising Faculty 
Site Administrator - Indianapo li s 
Education Consultant 
Indianapo lis, Indiana 
(317) 293·8795 
e-mail: fishbacf@fcae.nova.edu 
CLARENCE FITCH 
BA Case Western Reserve 
MA Case Western Reserve 
EdD Northeastern UniverSity 
Advising Faculty 
Professor of Education 
Chicago State University 
Chicago, Illinois 
(312) 995·2086 
c~mail: fitchc@fcae.nova .edu 
JODY L FITZPATRICK 
BA University of Texas 
MA University of Texas 
PhD University of Texas 
National Lecturer 
Evaluation 
A ssociate Professor 
Unive rsity of Colorado 
Colorado Springs, Colorado 
(303) 393·8567 
jfi tzpa t@carbon.cudenver.edu 
MAUREEN FITZPATRICK 
13S Southern Connecticur State University 
MS Fa irfield University 
PhD University of Connecticut 
Advising Faculty 
Principal, Killingworth Elementary School 
Meriden, Connecticut 
(203) 235·3010 
e-mail: mfitx@connix.com 
DAVID S. FLIGHT 
BA University of Pennsylvania 
MA Columbia University 
PhD University of Chicago 
Advising Faculty 
National EdD Program 
for Educational Leaders 
Nova Southeastern University 
North Miami Beach, Florida 
(954) 792·4032 
e~mail: flightd@fcae.nova.edu 
DONALD GAINEY 
BA Rhode Island College 
MAT Rhode Island College 
EdD Nova Southeastern University 
Advising Faculty 
Site Administrator - Boston 
Principal , Milfo rd High School 
Milford, Massachusetts 
(401) 353·6478 
e-mail: gaineyd@fcae.nova.edu 
BARBARA GERARD 
BS New York University 
MS New York University 
EdD Nova Southeastern University 
Advising Faculty 
Administrator for Instructional Services 
and Staff Development 
New York City Public Schools 
Brooklyn, New York 
(212) 889·4896 
e-mail: genndba@fcae.nova.edu 
TERRY G. GESKE, PhD 
BA University of Wisconsin , Whitewater 
MA Roosevelt University 
PhD University of Wisconsin, Madison 
National Lecturer 
Finance 
Professor and Chair Educational Leadership, 
Rese<lrch and Counseling 
Louisiana State University 
Baton Rouge, Louisiana 
(504) 767·3286 
c-mail: edgesk@unixl .sncc.lsu.edu 
RICHARD GOLDMAN 
BA Unive rsity of Pittsbu rgh 
MEd University of Pittsburgh 
PhD University of Pittsburgh 
Advising Faculty 
Distinguished Unive rsity Program 
Professor of Education 
Center for the Advancement of Education 
Nova Southeastern University 
North Miami Beach, Florida 
(800) 986·3223, Ext. 8690 
e~mail: goldman@fcae.nova.edu 
JOHN GOON EN 
BEd University of Miami 
MEd Rollins College 
EdD University of Florida 
National Lecturer 
Human Resource Development 
Director of Certification and Staffing 
Dade County Publ ic Schools 
Miami, Florida 
(954) 424·9878 
e-mail: goonenj@fcae.nova.edu 
FISCHLER CENTER FOR THE ADVANCEMENT OF EI)UCATION 
MICHAEL GRIFFIN 
BS Appalachian Stare University 
MA Appalachian State University 
EdS Appalachian State University 
EdO Virginia Polytechnic Institute 
and State University 
Advising Faculty 
Associate Professor of Education 
Win~hrop University 
Rock Hill, South Carolina 
(803) 329·4646 
e-mail: gri(injm@fcae.nova.edu 
PATRICIA GRIMES 
BA Hunter Co!tege 
MEd Florida Atlantic University 
EdS Florida Atlantic University 
EdO Florida Atlantic University 
Advising Faculty 
Principal, Stranahan High Schoo! 
Fort Lauderdale, Florida 
(954) 565·5890 
e-mail: cameronp@fcac.nova.edu 
MARJORIE HIPPLE 
BEd University of Illinois 
MEd University of Florida 
EdD University of Florida 
Advising Faculty 
Education Consultant 
Knoxville, Tennessee 
(423) 558·0581 
e-mail: hipple@fcae.nova.edu 
TED HIPPLE 
BA Northern Illi nois University 
MEd University of Illinois 
PhD University of llIinois 
National Lecturer 
Curriculum Development 
Professor of Education 
University of Tennessee 
Knoxville, Tennessee 
(423) 558·058 I 
e-mail: hipple@utkux.utk.edu 
THOMAS OLIN HUFFMAN 
BA Appalachi<ln State University 
MBA Wimhrop University 
EdS University of South C8roiina 
PhD University of South Carolina 
Advising Faculty 
Director of Information Management Services 
Cherokee County School District No.1 
Gaffney, South Carolina 
(803) 936·9361 
e-mail: huffmant@fcae.nova.edu 
LAURENCE IANNACCONE 
BA University of Buffalo 
EdD Columbia Unive rsity 
National Lecturer 
Education Policy Systems 
Professor of Education 
University of Californi8 
Santa Barbara, California 
(805) 968·6274 
e~mail: no address available 
NATIONAL EnD PROGRAM FOR EI1UCATIONAL L EAnERS 
ELBERT LOU IS JONES 
BS Langston University 
MEd Central State University 
EdO University of Oklahoma 
Advising Faculty 
Vice President, Student Affairs 
and Affirmative Action Officer 
Langston University 
Langston, Oklahoma 
(405) 478·0212 
e-mail: ejones@speedy.lunet.edu 
ROSEMARY JONES 
BA St. Joseph's College 
MS City University of New York 
EdD Nova Southeastern University 
Advising Faculty 
Curriculum Coordinator 
Sayville Public Schools 
Sayville, New York 
(516) 489·6113 
e-mai l: rosem(lry@fcae.nova.edu 
ANNE W. JOSLIN 
BA University of Nonh Carolina 
MEd University of Virginia 
PhD University of North Carolina 
at Chapel Hill 
Advising Faculty 
Vice President, TELSA, Inc. 
Carolina Beach, North Carolina 
(910) 458·0371 
e-mail: joslin,,@(cae.nova.edu 
JOHN KAUFHOLD 
BS West Chester University 
MEd University of Virginia 
EdD University of Virginia 
Advising Faculty 
Lecturer 
Farquha r Center for Undergraduate Studies 
Nova Southeastern University 
Fort Lauderdale, Flor ida 
(954) 262· 7906 
e-mail: kaufhold@polaris.nova .edu 
JOHN KELLMAYER 
BA Sr.joseph's University 
MA Rowan College 
MBA LaSalle University 
EdD Nov8 Southeastern University 
N8tional Lec[Urer 
Field Study 
Advising Faculty 
Princip81, Atlantic County 
Alternative High School 
Mays Landing, New Jersey 
(609) 429·1087 
e-mail: kellmays@fcae.nova.edu 
KAREN E. KIRKHART 
BA Pomona College 
MS University of Michigan 
PhD University of Michigan 
National Lectu rer 
Evaluation 
Associate Professor 
School of Social Work 
Syracuse University 
Syracuse, New York 
(315) 443·5574 
e-mail: kirkh8rt@social.syr.edu 
RONALD KOCHMAN 
BEd Duquesne University 
MEd Duquesne University 
EdD N ova Southeastern University 
Advising Facu lty 
Site Administrato r - Erie 
Direcwr of A\rcrncHive Programs. 
G rant Development and Leg,, 1 Services 
Allegheny Intermediate Unit No.3 
Pittsburgh, Pennsylvania 
(412) 394-5745 
e-mail: kochman@fcae.nova.ed u 
GLORIA KUCHINSKAS 
BS Rutgers UniverSity 
MEd Florida Atlantic University 
EdD Florida Atlantic University 
Senior Advising Faculty 
Education Consultant 
Grandin, Florida 
(904) 659-1305 
e-mail: kuchinsk@{cae.nova.edu 
SHIRLEY LAL 
AA Los Angeles City College 
BA California S[(ltC U niverSity 
MA California State University 
PhD University of California at 
Los Angeles 
National Lecturer 
Fi eld Study 
Senior Advising F<'Iculty 
Professor of Education 
CCl\ifornia State Universiry 
at Dominguez Hill s 
Carson, California 
(310) 544- 2729 
e-mail: lals@fcae.nova.edu 
GEORGE LETCHWORTH 
BA Oklahoma Baptist University 
MS Unive rsity of Ok lahoma 
PhD University of Oklahoma 
National Lecture r 
Research fo r School Improvement 
Professor of Psychology 
Phillips University 
Enid, Oklahoma 
(405) 377-9823 
e-mail: letchwor@fcae.nova.edu 
FRANK W. LUTZ 
AA Harris Teachers College 
BS Washington University 
MS Washington University 
EdD Washington University 
Senior National Lecturer 
Education Policy Systems 
Professor .of Educational Administration 
East Texas State University 
Commerce, Texas 
(903) 886-5083 
e-mai l: lutzf@eagle-access.ner 
DAVID MASONER 
BA University of Pi([sburgh 
MA UniverSity of Pittsburgh 
PhD UniverSity of Pinsburgh 
Advising Fac ulty 
Vice President for Academic Affai rs 
Byron College 
Dayton, Tennessee 
(615) 775-0302 
e-mail: masoner@fcae.nova.edu 
JOAN D. MATHIS 
BA Florida Adantic University 
MEd Florida Atlantic University 
EdD NOVil Southeastern University 
Advising Faculty 
Prognlm Professor 
Graduate Teacher Education Program 
Nova Southeastern University 
North Miami Beach, Flo rida 
(954) 262-8611 
e-mail: mathisj@fcae.nova.cdu 
JAMES McNAMARA 
BS Sr. Joseph 's University 
ME Pennsylvania State University 
PhD Pennsylva nia State Unive rsity 
National Lecturer 
Research for School Improvement 
Professor of Education 
Texas A&M University 
College Station, Texas 
(409) 845-7588 
no e-mail address ('lvailf'lble 
THOMAS Y. McDOWELL 
BA University of Massachusetts 
ME Westfield State College 
EdD Nova Southeastern UniverSity 
AdviSing Facu lty 
Superintendent 
Terryvi Ue, Connecticut 
(413) 562-4339 
e-mail: mcdowellcy@educationconneccion.kI2 .ct.us 
MICHELE D. McGU IRE 
BS UniverSity of Rhode Island 
MA University of Alabama at Birmingham 
PhD University of Kansas 
AdviSing Faculty 
Executive Director 
Center for the Advancement of Education 
Nova Southeastern Unive rsity 
N onh Miami Beach, Florida 
(954) 262-8639 
e-mail: mcguirem@fcae.nova.edu 
JUDITH MERZ 
BA William Patterson College 
MA William Patterson Coll ege 
MEd William Panerson College 
EdD Nova Southeastern UniverSity 
Advising Faculty 
Assistant Superintendent 
Cedar Grove Public Schools 
Cedar Grove, New Jersey 
(973) 694-7142 
e-mail: merz@fcae.nova.edu 
FISCHLER CENTER FOR THE ADVANCEMENT OF EDucATION 
JOAN M. MIGNEREY 
BS Defiance College 
MS Bowling Green State University 
PhD Michig,m Scare U nive rsi ty 
Advising Faculty 
Program Professor 
Programs in Educat ion and Technology 
Nova Southeastern University 
Nonh Miami Beach. Flo rida 
(954) 262·857 1 
e-mail: mignerey@fcac.nova.cdu 
DAV ID H. MON K, PhD 
BA Danmourh College 
PhD University of Chicago 
N<ltion<l\ Lecturer 
Finance 
Professor 
Cornel l University 
Ithaca, New York 
(607) 273-6273 
c-mail: dhml@corncll.ed u 
MICHAEL MORRIS 
BA Boston College 
MA Boston College 
PhD Bo5[on College 
National Lecturer 
Evaluation 
Professor and Director of G raduate 
Field Training In Community Psychology 
Department of Psychology 
Univers ity of New Haven 
N ew Haven, Connecticut 
(203) 624·8013 
e-mail: mikcpsych@charger.newhaven.edu 
MICHAELj. MURPHY 
BA Whitt ier College 
MA C laremont Gr<adu<1re School 
PhD C laremont Graduate School 
Nationa l Lectu rer 
Education Policy Sys tems 
Associate Vice-Chancellor 
of Academic and Student Affa irs 
Uni vers ity of Colorado at Denver 
Denver, Colorado 
(303) 399·3826 
SYBIL G. NADEL 
BA Smith College 
MEd Columbia University 
MA Hurer Graduate School 
of the City University of New York 
EdD Teachers College of Columbia UniverSity 
National Lectu rer 
AppraiSing Leadersh ip in Education 
Pres ident, Sybil G. Nadel and Associa te s, Inc . 
Fort Lee, New Je rsey 
(718) 548·2569 
e-mail: syb ilnadel@aol. com 
RON NEWELL 
BS Southe rn Illinois Un iversity 
MS Southern Illino is Unive rsi ty 
EdD University of Arizona 
Senior Advising Faculty 
National EdD Program for Educational Leaders 
N ova Southeastern University 
Lady Lake, Florida 
(352) 750·6100 
e-mail: newcllr@fcae.nova.edu 
NATIONAL EnD PROCiRAM FOR EDUCATION AL LEA DERS 
SHERILYN NEWELL 
BA Brigham Young University 
Program Editor 
National EdD Program for Educational Leaders 
Nova Southeastern Unive rsity 
Lady Lake, Florida 
(352) 750·6104 
e-mail: newelld@fcae.nova.edu 
DIANNA L. NEWMAN 
SA Nebraska Wesleyan University 
MA University of Nebraska at Lincoln 
PhD University of Nebraska at Lincoln 
National Lectu rer 
Evaluation 
A ssoc iate Professor 
State Univers ity of New York 
Al bany, New York 
(518) 765·2820 
e-mail: d in S I@cnsibm.albany.edu 
CYNTHIA NORRIS 
BS Tennessee Wesleyan College 
MS Unive rsity of Tennessee 
EdD University of Tennessee 
Senior Na tional Lectu rer 
Human Resource Development 
Professor, U niversity of Houston 
Houston, Texas 
(713)743·5038 
e-mail : norri sc@fcae.nova.edu 
MARGARET L. PLECKI , PhD 
SA Unive rsi ty of lIIinois at Urbana-Champaign 
MEd University of Illinois at Urbana-Champaign 
PhD Unive rsi ty of Cal ifornia at Berkeley 
N at ional Lecturer (Consultant) 
Finance 
Assistant Professor 
Educational Leadership and Policy Studies 
University of Washington 
Searde, Washingron 
(206) 787·6278 
e-mai l: mpleck i@wolfenet.com 
LA WRENCE O. PICUS, PhD 
BA Reed College 
MA University of Chicago 
PhD The RAND Graduate School 
National Lecturer 
Finance 
Associate Professor and Director of the Center 
for Research in Educational Finance 
School of Educa tion, University of California, 
Los Angeles, California 
(818) 980·1703 
e-mail: lpicus@usc.edu 
MADELAINE RAMEY 
BA Seanle UniverSity 
PhD University of California 
at Berkeley 
Advising Faculty 
Presidenr 
Rai n Ci ty Associates, Inc. 
Seartle, Washington 
(206) 364·0262 
e-mail: rameym@fcae.nova.edu 
DAVID REMINGTON 
BS Uni versi ty of Minnesota 
BS University of Minnesota 
Ph D The Cathoti c Un ive rsity of America 
Advising Facu lty 
Evaluation Consultant 
Palermo, Maine 
(207) 993-2074 
e-mail: dreming@fcac.nova.edu 
JOHN REYNOLDS 
BA Akron State UniverSity 
MA Appalachian State Unive rsity 
EdD University of Tennessee 
Advising Faculty 
Department Chai r and Professo r 
Winthrop College 
Rock Hill , South Caro lina 
(803) 548-2789 
e-mail: reynoldj@fcae. nova.edu 
RICHARD A. ROSSMILLER 
BS Unive rsi ty of Wisconsin a r Madison 
MS University of Wiscons in at Madison 
PhD UniverSity of Wisconsin at Madison 
Sen ior Na tio nal Lectu rer 
Finance 
Professor Emeritus 
University of Wiscons in , Madison 
Madison, Wisconsin 
(608) 238-8797 
e-mail: rossmr@mail.socmadison.wisc.cclu 
KAREN RUSKIN 
BA Roosevelt University 
MEd Loyola University 
EdD Northern Illino is Universi ty 
Advising Faculty 
Education Consultant 
Coconut Creek, Florida 
(954) 968-6220 
e-mail: ruskink@fcae.nova.edu 
WILLI AM SCHUBERT 
BS Manch ester College 
MS Indiana U nive rsity 
PhD Unive rsity of Illi no is 
National Lecturer 
Curricu lum Development 
Professor of Education 
Univers ity of Illino is 
Chicago, lllinois 
(773) 738-060 1 
no e-mail address available 
DEBORAH WASSERMAN SCHULTZ 
BA U niverSity of Florida 
MA Universi ty of Flo rida 
Florida S[ate House of Represent.u ivcs 
National Lecturer 
Educa tion Policy Systems 
Center fo r the Advancement o f Educa t ion 
Nova Southeastern Unive rsity 
N orth Miami Beach, Flori da 
(954) 262-8691 
c-mail: schul rzd@fcac.nova.eclu 
VICTOR SCHUMACHER 
BA Montclai r State College 
MA Teachers College, Columbia University 
EdD Nova Southeaste rn Uni vers ity 
Adv ising Faculty 
Principa l 
Franklin/Lincoln School 
Garwood, New Jersey 
(973) 822-2679 
e-mail: schumach@fcae.nova.edu 
THRISHA G. SHIVER 
BS Howard University 
MS Florida International UniverSity 
PhD Pennsylvania State University 
Advising Faculty 
Teacher and Educator 
R ichmond County 
Board of Education 
Augusta, Georgia 
(706) 481-0931 
e-mail: sh ivert@fcae.nova.edu 
H. WELLS SINGLETON 
BA U ni ve rsity o f Wyoming 
MA Sourhe rn Method ist University 
PhD Stanford Universi ty 
National Lectu rer 
Curriculum Development 
Provost and De<ln 
Center for the Advancement 
of Education 
Nova Southeastern Unive rsity 
Nonh Miami Beach, Florida 
(954) 261-8731 
e-mail: singlew@fcae.nova.edu 
WILLIAM L. SMITH 
BA Wiley Col lege 
MEd Massachusetts Scare 
Teachers College at Boston 
PhD Case Weste rn Rese rve Unive rsity 
Nat iona l Lecturer 
Ed ucation Po li cy Systems 
Federal Admin istramr 
Washingmn DC 
(301) 460-6880 
MARTHA SMITH-SINGLETON 
BS Sam HOllsmn Smte University 
MA University of Wyoming 
EdS University o f Wyoming 
EdD Un iversity of Wyoming 
National Lectu rer 
Curricu lum Development 
Director Sch ool Board liason Activities 
Nova Southeastern U niversity 
For t Lauderdale , Florida 
(954) 262-8734 
e-mai l: sing lems@fcae.nova.edu 
RICHARD SNYDER 
AS Pei rce Jun ior College 
BS Murray Sta te University 
MA Murray State Unive rsity 
EdD Unive rsity of North Ctlro lina 
at Greensboro 
Advising Faculty 
Educat ion Consultant 
Hilton Head Island, South Caro lina 
(803) 341-2050 
c-m<lil: snyderr@fcae.nova.cdu 
F!SCHLER CENTER FOR THE A nVANCEMENT OF EnUCATION 
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ULYSSES VAN SPIVA 
BS Tennessee State University 
MA Case-Western Reserve University 
PhD Stanford University 
Senior National Lecturer 
Management and Supervision 
Professor of Educational Leadership Services 
Old Dominion University 
Norfolk, Virgini<l 
(804) 467-0719 
e-maiJ: spivau@(cae.nova.cdu 
DONNA SUNDRE 
SA California State Unive rsity 
MA California State University 
EdD University of North Carolina 
at Greensboro 
Senior National Lec rurer 
Evaluation 
Associate Assessment Specialist and 
Assistant Professor of Psychology 
Office of Student Asscssmem 
and Department of Psychology 
James Madison University 
Harrisonburg, Virginia 
(540) 847-2 171 
e-mail: sa_dsundre@jmu.edu 
ELIZABETH SWARTZ 
BA University of Michigan 
MA Depaul Univers ity 
PhD Peabody College for Teachers 
Vrmderbilt UniverSity 
Advising Faculty 
Education Consultant 
O ld Hickory, Tennessee 
(615) 264-3504 
e-ma il : swartze@fcae.nova.edu 
PAUL TERRY 
BA University of Arkansas 
MEd UniverSity of Arkansas 
EdD University of Arkansas 
Advising Faculty 
Depanmenc of Leadership 
University of Memphis 
Memphis, Tennessee 
(901) 756-7455 
e-mail : terry@fcae.nova.edu 
WILLI AM THAYER 
BA Ithaca College 
MEd Sp,ingfield College 
EdD University of Massnchusens 
AdviSing Facul ty 
Assistam [0 Supcrimendenr 
Spcingfieid Public Schools 
Springfield, Massachusens 
(413) 787-7075 
e-mail: thaycrw@fcae.nova.edu 
M. DONALD THOMAS 
BA University of Dubuque 
MA University of Illinois 
EdD University of lIlinois 
National Lecturer 
Managemenr and Supervis ion 
Education Consultant 
Salt Lake City, Utah 
(801) 532-5340 
no e-mail address available 
NATIONAL EnD PROGRAM FOR EnUCATIONAl LEAnERS 
CAROLE TRUEMAN 
BEd University of Alberta 
MA Simon Fraser University 
MEd University of Westem Washington 
EdD Nova Southeastern University 
Advising Faculty 
Principa l, Aldergrove Elementary School 
Langley, British Columbia 
Canada 
(604) 534-7085 
e-mail: truemanc@fcae.nova.edu 
DEBORAH A. VERSTEGEN 
BA Loreno Heights 
MEd University of Rochester 
MS UniverSity of Wisconsin at Madison 
PhD Unive rsity o f Wisconsin at Madison 
National Lcc[urer 
Finance 
Associate Professo r of Policy and Finance 
Unive rsity of Virginia 
Charlottesville, Virginia 
(804) 974-9498 
e-mail: davJe@virginia.edu 
WILLIAM WOLF, JR. 
BS Kutztown University 
MEd Oh io Unive rsi ty 
PhD University of Iowa 
Nationa l Lecturer 
Managemenr and Supervis ion 
Advising Faculty 
Professo r Emeritus, Research 
and Evaluation Methods Program 
University of Massachusens 
Amherst, Massachuse tts 
(413) 253-5922 
e-mail: bwolf@educ.umass.edu 
GLORIA WOLFSON 
BA C ity University of New York 
MA Case Western Reserve University 
EdD Nova Southeastern Universiry 
AdviSing Faculty 
Instructor for the Social Services 
UniverSity College of (he Frase r Valley 
Abbotsford, British Columbia 
Canada 
(604) 859- 1943 
e-mail: wolfsong@fcae.nova.edu 
wolfson@ucfv.bc.ca 
PHILIP WOOLF 
BS Cornell University 
MEd Elmira College 
EdD Nova Somheastern University 
Advising Faculty 
Dean of Professional Programs 
Shorte r College 
Mariena, Georgia 
(770) 926-0833 
e-mHil: woolf@fcae.nova.edu 
woolp\@ao l.com 
KATHLEEN COOPER WRIGHT 
SCHOOL IMPROVEMENT A WARD 
The School Improvement Award of the 
National EdD Program for Educational Leaders 
was instituted in 1980. This distinguished 
honor is given in recognition of outstanding 
achievement in serving the educational needs 
of studen ts as demonstrated by [he 
dissertation. In 1986, this award W(l5 renamed 
the Kathleen Cooper Wright School 
Improvement Award in remembrance of 
Dr. Kathleen Cooper Wright, Advisor, who 
died in 1985. 
Facu lty members are invited to 
recommend dissertations that most effectively 
reflect the goals of the Program's Field Study 
and A ction component. Criteria for this 
selection include power of the Dissertation 
design, quality of reporting, and educational 
significance of the work. 
Judges are chosen (or this award each year 
to provide a national perspective and 
profess ional viewpoints that will assure the 
va lidity of the award decisio n. This award is 
presented at the Summer Institute . The four 
most recent award winners are: 
1995 Barbara Gerard 
Wilmington IX 
A Systemic Plan for Multicultural Education 
Through Staff Development in the New York 
Public Schools 
1996 Judith Men 
Wilmington X 
School Business Partnerships : Pursuing the 
Opportunity 
1997 School Improvement 
C hris Mann 
Vancouver 1 
Implementing a Program to Assist Teachers with 
Integrating the Multiple Intelligences Theory into 
Practice in the Classroom 
1997 Innovation and Leadership 
Wayne F. Rose 
Williamsport IV-C 
Professional Accountability Through Conversation 
and Observation Model of Teacher Evaluation 
HERBERT A. DREW, JR" MEMORIAL 
A WARD FOR EXCELLENCE IN 
EDUCATION 
This award was established by the family and 
friends following the death of Herbert A. 
Drew, Jr.,s ite administrator for the Boston area 
dusters. Since 1994, an award is given to a 
recent graduate who has made an innovative 
contribution in the schoo l or school district in 
which he or she works. This award is 
presented at the Summer Institute. The three 
most recent award winners are: 
1995 Ann M. Papagiotas 
Boston-Chelmsford I 
The Aurora Plan 
1996 Bruce Ettinger 
Wilmington IX 
The Development and Implementation of a 
ComlJrehensive Staff Development Program in a 
Middle School Program for Emotionally Disturbed 
Students 
1997 Sherrill F. Martin 
Columbia V 
The Implementation of an Integrated Service-
Learning Program at SlJring Valley High School 
FISCHLER CENTER FOR THE A DVANCEMENT OF EDUCATION 
The Nat iona l EdD Program for Educat iona l Leaders has lost the serv ices of some key people through 
thei r deaths. Fift een who provided leadership to the Program and contributed to the inte llectua l 
growth of many participants warran t con t inuing recognition . 
MEDILL BAIR, EdD 
N ational Advisory Board 
ROBERT BLANCHARD, PhD 
Na tional Advisory Board 
HERBERT A. DREW, JR., EdD 
Si te Administrator 
MARIO FANTINI, EdD 
N at iona l Lecturer 
JAMES GALLAGHER, EdD 
S ite Administrator 
WALTER GARMS, PhD 
N at iona l Lecturer 
SAM KAYLIN, EdD 
Advising Facul ty 
BERT KLEIMAN, EdD 
S ite Administrator 
JAMES MACDONALD, PhD 
National Lecturer 
GORDON McANDREW, PhD 
National Lectu rer 
DAVID MINAR, PhD 
Na tiona l Lecturer 
MARK SHEDD, PhD 
N ational Advisory Board 
JOHN THURBER, EdD 
S ite Administrator 
RICHARD WILLARD, PhD 
N at ional Lecturer 
KATHLEEN COOPER WRIGHT, EdD 
Advising Faculty 
NATIONAL EoD PROGRAM FOR EDUCATIONAL L EADERS 
FISCHLER CENTER FOR THE AnVANCEMENT o r EnUCATION 
Library Resources 
The Albert and Birdie Einstein Library, 
locat<:d in the Parker Building, houses the 
University's major co llection of books and 
journals in the human ities, business, education 
and sciences. More than 35 specia li zed indexes 
in CD· ROM format afC available in-house, and 
an additional 70 databases, many full text, 3fC 
available via the Internet and campus network. 
The Nova Southeastern University Libraries' 
online cata log (NovaCar) is accessible for 
remOte searching, as well as searching cata logs 
from other university libraries. 
The Einstein Library is a member of 
SEFLIN and FILL, cooperative library networks 
to that provide quick access to library materials 
throughout Florida. The library also has 
lend ing tlgreemcnts with large research libraries 
in the Midwest, which provide priority 
documem delivery services to students. The 
Einstein Library is a cooperating library of the 
Foundat ion Center in New York, giving 
students access to collect ions for grants (md 
found<ltion research. 
Distance education students have access to 
books, journal articles, microfiche, 
disserr<ltions, index setlrches, catalog seClrches, 
and to reference librarians. Librarians travel to 
class sites to teach students at a distance from 
the campus. Distance students can request 
library materials using fax, mail, or computer. 
To contact Distance Library, by phone ca ll 
800-541-6682, Ext. 4602 or (954) 262-4602. 
Use the to ll free fax to order library m(ltcrials 
"to 888-DLS-DOCS or 888-357-3627. Contact 
DLS by Internet: libr"ry@nsu.nova.edu or by 
Web: hnp://www.nova.cdu/libr"ry 
The Health Professions Division Library is 
located on the Main C(ln-.pus. The library is a 
member of DOCLlNE, which is the Nation"1 
Library of Medicine's online, interlibrary loan 
service, coordin(lting with medical libraries in 
the United States. Full membership in the 
Miami Health Sciences Library Consortium 
permits free exchange of materials among local 
medical libraries (or till pat rons. Membership 
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in the Association of Visual Sciences 
Librarians inc ludes a cooperative lending 
relationship, so patrons have free access to 
nearly all vision~related resources. Also, a 
Drug Information Center, based in the College 
of Pharmacy Building, is available for student 
use evenings and Saturdays. 
The Law Library of the Shepard Broad 
Law Center conta ins the standard materials 
required for legal study and research. It is one 
of the few collect ions in the country 
designated as a depository for United Nations 
documents. h is also designated as a 
depository for state and fedcral documents. 
The William Springer Richardson Library, 
at the Oceanographic Center, houses a 
specialized collec tion of books and periodicals 
in physical, biologica l, geologica l, and 
chemical ocea nography. 
The Un iversity School Media Center 
maimains an inregrated collection of print and 
nonprinr materials designed to provide 
curriculum enrichment resources for students 
from preschool through high school. 
Infonnation Technology 
The Office of Information Techno logy 
and Media Services (OIT) provides the 
University community with technological 
resources and support to complement 
tcaching, learning, research , and outreach, as 
well as to serve administrative operations. O IT 
consists or the departments of: 
• Systems and Computing Services 
• Network Services 
• Telecommunication Services 
• User Services 
• Educational Technology 
• Media Services 
Systems and Computing Services supports 
the Administrative and Academic computer 
technologies (or students, faculty and staff 
with a variety of hardware ~md software 
systems. Severa l mid~range computer systems, 
from Digital Corporation, Hewlett~Packard, 
and Sun Microsystems, provide a modern 
nctwork computer environment. Systems and 
Computing services deve lops and maintains 
custom computer applications to meet the 
information needs of the University. 
Network Services plans, designs, 
implements, and manages state,of, the,art data 
networks on all campuses. Loca l area 
networking is supported via fibcr,optic 
networks, digita l phone lines, and high-speed 
dia l,up modems. Worldwide networking is 
supported via AT&T informat ion access 
service and a T, l connection [Q the Internet. 
Telecommunications Services prov ides loca l 
and long distance telecommunication for 
voice, video, and da ta connectivity. User 
Services prov ides the hardw<1re and software 
resources in a Microcomputer Lab 
environment for faculty and s[udell[s based on 
applied and emerging technologies. 
The labs are conven iently located on the 
Main Campus and East Campus, including the 
Leo Goodwin Residence Hall . The 
Collaboration and Decision Support Lab hrts 
been eswblished at the East Campus. The User 
Services frtcilities are avail able to all currently 
enrolled NSU students. An Open Lab is 
maintained seven days a week, with lab 
monitors avai lable to ass ist students with 
hardware and software problems. 
The multi-lab design of the User Services 
and the variety of computer sys tems provide 
the flexibility to support student and facu lty 
needs in structured class and Open Lab. 
Available computer systems include MS-DOS, 
Windows, OS/2, Macintosh, SunOS, and 
Ultr ix. Peripherals such as CD-ROMs, 
scanners, touch screens, and laser disc players 
are also located in the labs. The extensive 
software collection provided for students and 
facu lty ranges (rom educational application 
programs to the most sophisticated business 
applications. Multimedia work stations are also 
available. 
All labs are networked to the University's 
online computer systems. The online 
connectivity provides student and faculty 
access [Q applications software, electronic 
mail , the electronic classroom, the Campus, 
Wide Informat ion System, and the In ternet. In 
addition, User Services provides daily 
telephone and online help desk functions for 
faculty, students, and staff. 
Educa tional Technology Services is 
responsible for the In te rnet and World Wide 
Web (WWW) resources throughout the 
University. Custom programming and WWW 
development are completed utilizing the latest 
Internet strategies and resources. 
Media Services provides faculty, students, 
and staff at all Nova Southeastern Un iversity 
loca tions with instruct ional tools, develops 
and produces instructional media, assis ts 
faculty in the development of instructional 
media, and provides consultation on media 
selection and the effective use of technology. 
Media Services staff is dedicated to 
helping clients overcome persona!, 
psychological, socia l, and geographic barriers 
to learn ing through technology, particularly in 
the use of full, two-way videoconferencing in 
distance education. 
A fully-equ ipped video production studio 
provides service to NSU academic and support 
centers. In addition to video production, 
Media Services circulates videotapes and other 
instructional resources [0 faculty from an 
extensive in,house cata log. as we ll as from 
other univers it ies and commercia l rental 
sources. Other services offered include: 
• Teleconference down linking 
• Equipment scheduling and ci rculation 
• Copyright clearance 
• Photography 
• Digital film,to ,slide production 
• Video and audio duplication 
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Student Access to 
Telecommunications 
Graduate Programs at FCAE exp'ccr or 
req uire their field-based faculty, staff, and 
students to avail themselves of the University's 
electronic resources. NSU's UNIX system 
enables users (0 communicate with others in 
their program through electron ic mail 
(e~mail), request university electronic library 
services, participate in electronic classroom 
course experiences (when schedu led), discuss 
issues in computer conferences, and access 
worldwide resou rces including; practitioners, 
bulletin boards, li brary catalogs, full-text 
material, databases , the Internet , and the 
World Wide Web. 
To get online, students need an MS-DOS 
compatible or Mac intosh* compurer, VT100 
terminal emulation sofrware (Kermit is 
provided by NSU), and a 14,400 baud ** or 
faster modem (or Telnct capability) for 
connection to NSU over local telephone lines. 
Students arc prov ided NSU UNIX accounts; 
ho wever, students may have to pay an access 
fee to reach the Internet to connect to NSU 
resources. 
To be ass igned an account on the UNlX 
system, students need to complete a Request 
for UNIX Account form, which is available 
from their program office or located in the 
Applicat ion and Admission Packet sect ion in 
the back of this catalog. After the form is 
processed by the user's program, the Fisch ler 
Center 's O ffice of Technology will provide 
account information. 
For inform(ltion about the system 's 
capabilities or answe rs to technica l questions, 
ca ll the N SU general communications 
Helpdesk at 800-5 41 -6682, Ext. 43 57 or 
(954) 262-4357. Your call will be transferred 
to the Helpdesk and handled by the staff 
member on duty. E·mail: help@nsu.nova.edu 
http://www.nova.edu/help 
*Limited Macintosh Suppo rt is available from 
NSU. 
** Modems as slow as 2400 baud may be used. 
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Textbooks 
The bookstore (Nova Books) is located on 
the Main Campus in the Rosenthal Student 
Center and carries all the required books for 
courses at Nova Southeastern University. 
Students located throughout the United States 
and Canada can order their texts via 
telephone: (954) 262-4750, 800-509-2665, or 
fax (954) 262-4759. 
E·mai l: no vabook@nsu.nova,edu 
General 
Nova Southeastern University has 
established specific policies, procedures, and 
guidelines defining its relationship with its 
students. The term student as used in this 
catalog defines the student or parents of (he 
student if the student qualifies as a dependent 
under the provisions of the Internal Revenue 
Code. 
Institutional and AcadeITlic 
InforITlation 
NSU and its composite academic units 
periodically publish bulletins or catalogs 
describing the University and its academic 
programs. These bulletins are available to 
enrolled and prospective students through the 
various admissions offices associated with the 
academic units or from the Office of the 
University Registrar. Each academic unit, 
group of units, and/or the Office of the 
University Registrar maintains at least one 
full -time employee to assist <11\ students in 
obtaining information. 
Notice of 
N ondiscriITlination 
Nova Southeastern University adm its 
students of any race, color, sex, age, 
nondisqualifying disability, religion or creed, 
or n<1tional or ethnic origin to all the rights, 
privileges, programs, and activities generally 
accorded or made available [0 students at the 
schoo\, and does not discriminate in 
administration of its educational policies, 
admissions policies, scholarship and loan 
programs, and athletic and other school-
administered programs. 
The Office of the University Registr<1r is 
designated as the policy coordinator to assure 
compliance with all federal, state, and local 
laws and regulations relative to 
nond iscrimination. 
Grievances 
When questions about procedures, 
decisions, or judgments occur, counseling is 
available for discussion and resolution of 
differences. Students may also have recourse to 
more formal avenues of appeal and redress. 
Grievance procedures arc explained in the 
National EdD Program for Educationa l Leaders 
Panicipant Handbook. A student with a 
grievance against any policy or procedure 
should follow the grievance procedures as 
outlined. 
International Students 
International students who intend to reside 
in the United States and who are required to 
obtain an 1-20 must be full-time, degree-
seeking students and must attend the main 
campus in Fort Lauderdale, Florida. For further 
information, contact the International Student 
Advisor, Nova Southeastern University, 3301 
College Avenue, Fort Lauderdrlie, Florida 
33314-7796, telephone (954) 262-7240. 
Veterans' Benefits 
All prognm1s described in th is catalog are 
approved for the training of veterans and other 
eligible persons by the Bureau of State Approval 
for Veterans' Training, FloridCl Department of 
Veterans' Affairs. Eligible veterans and veter<1ns' 
dependents should contact the Office of the 
University Registrar, 3301 C ollege Avenue, 
Fort Lauderdale, Florida 33314-7796, telephone 
(954) 262- 7241 or toll free 800-541-6682, 
Ext. 7241 
Student Publications 
Nova Southe<l.stern University, as 
publisher, bears the legal responsibility for the 
contents of student publications. In the 
delegation of editorial responsibility to 
students, the University provides sufficient 
editorial freedom for the student publications to 
maintain their integrity of purpose as vehicles 
of free inquiry and free expression in the Nova 
Southeastern University aC<1demic community. 
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The delegated editorial freed om of student 
ed itors and managers is subject to corollary 
responsibilit ies [Q be governed by the canons 
of responsible journa lism, such as the 
avoidance of libel, indecency, undocumented 
allegations, attacks on personal integrity, and 
the (c~hniques of harassment and innuendo. 
As safeguards for the de legated ed itorial 
freedom of student publicat ions, the following 
prov isions arc made: 
I. The student press shall be free of 
censorsh ip and advance approval of copy, 
and its editors and managers shall be free 
to develop their own edi torial polic ies and 
news coverage. 
2. Edirors and managers of student 
publica tions shall be protected from 
arbitrary suspension and remova l because 
of student, faculty, administrat ive, or 
public disapproval of editorial policy or 
content. Only for proper and scated causes 
shall edi tors and managers be subj ect to 
removal, and then by orderly and 
prescribed procedures. 
3. All University published and financed 
student publications shall explic itly state 
Purpose: This code seeks to promote high 
sta ndards of academic in tegrity by se tting forth 
the responsibi lities of students as members of 
the University community. Abid ing by the 
code ensures a climate where in a ll members of 
the University community can exerc ise thei r 
rights of membership. 
Nova Southeastern 
University Statetnent of 
Acadetnic Rights and 
Responsibilities 
Nova Southeastern U niversity, as a 
community of women and men, is committed to 
furthering scholarship , academic pursuits, and 
service to o ur society. As an institution, our 
purpose is [Q assure all students an equal 
opportuni ty to fulfi ll their intellectual potentia l 
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on the editorial page that (he opinions 
therein expressed are not necessarily those 
of Nova Southeastern University or of the 
student body. 
Student Participation in 
University Governance 
In furth erance of its commitment to 
teaching and learning, Nova Southeastern 
Un iversity encourages student participation in 
institutional decision making. 
W ithin each center, elec ted student 
government bodies provide vehicles for 
student expression of views and opinions on 
issues of institutional policy. Officers of the 
studen t governmen ts are members of the 
Pres ident 's Student Advisory Committee 
which meets monthly with the President and 
appropriate sen ior administnnive staff to 
discuss U niversity matters of general interest 
to the student body. 
Additiona ll y, students are regularly 
appo inted to committees, task forces, and ad 
hoc groups dealing with issues of concern to 
students, includ ing appointment to each self 
study subcommittee. 
through pursuit of the highest standards of 
academic excellence. 
Certain righ ts and obligations fl ow from 
membership in any academic communi ty 
commi tted to such goa ls: 
• The rights of personal and inte llectual 
freedom, which are fundamen ta l to the id ea 
of a university; 
• A scrupulous respect (or the equal rights and 
d ignity of others; and 
• Dedication to the scholarly and educational 
purposes of the U niversity and participation 
in promoting and assuring the academic 
qua lity and cred ibility of the institution. 
Studem s are responsible for obtaining, 
learning, and observing the established 
U niversity and cen ter policies as listed in all 
official publications. In addition, students 
must comply with the lega l and ethical 
standards of the institution as well as those of 
Broward County and the State of Florida. All 
members of the community should inform the 
appropriate official of any violcHion of conduct 
regulat ions. 
A. Acadetnic Standards 
The University expects its students to 
manifest a commitment to academ ic integrity 
through rigid observance of standards for 
academic honesty. The actldemic honesty 
standards include: 
1. Original Work. Assignments such as 
course preparations, exams, texts, projects, 
term papers, practicums, etc., must be the 
original work of the student. Original 
work may include the thoughts and words 
of another author, but if that is the case, 
those ideas or words must be indicated in a 
manner consis tent with a University-
recognized form and style manual. 
Work is nor original that has been 
submitted previously by the author or by 
anyone else (or academic credit. Work is 
not original that has been copied or 
partially copied from any other source, 
including another student, unless such 
copying is acknowledged by the person 
submitting the work for the credit at the 
time the work is being submitted or unless 
copying, sharing, or joint authorship is an 
express part of the assignment. Exams and 
tests are origina I work when no 
unauthorized aid is given, received, or used 
prior to or during the course of the 
examination. 
2. Referencing the Works of Another 
Author. All academic work submitted for 
credit or as partial fulfillment of course 
requirements must adhere to each center's 
specific accepted reference manuals and 
rules of documentation. Standards of 
scholarship require that proper 
acknowledgment be given by the writer 
when the thoughts and words of another 
author are used. Students must acquire a 
style manual approved by their center and 
become familiar with accepted scholarly 
and editorial practice in their program. 
Students' work must comport with the 
adopted citation manual for thei r particular 
center. 
At Nova Southeastern University, it is 
plagiarism to represent another person's 
work, words, or ideas as one's own without 
usc of a center-recognized method of 
citation. Deviating from center standards 
(A) (1) or (A) (2) is considered plagiarism 
at Nova Southeastern University. 
3. Tendering of Information. All academic 
work must be the original work of the 
student. Giving or allowing one's work to 
be cop ied, giv ing out exam questions or 
answers, or releasing or sell ing term papers 
is prohibited. 
4. Acts Prohibited. Students shou ld avoid 
any impropriety, or the appearance thereof, 
in taking examinations or completing work 
in pursuance of their educational goa ls. 
Violations of academic responsibility include , 
but are not limited to: 
3. Plagiarism; 
b. Any form of cheating; 
c. Conspi racy to comm it academic 
dishonesty; 
d. Misrepresentation; 
e. Bribery in an attempt to gain an academic 
advantage; 
f. Forging or altering documents or 
credentials; and 
g. Knowingly furnishing false information to 
the institution. 
5. Additional Matters of Ethical Concern. 
Where circumstances are such as to place 
students in positions of power over 
University personnel, inside or outs ide the 
institution, students should avoid any 
reasonable suspicion that they have used 
that power for personal benefit or in a 
capricious manner. 
B. Conduct Standards 
1. Students should not interfere with the 
rights, safety, or health of members of the 
University community nor interfere with 
other students' right to learn. Students are 
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expected co abide by all University, 
center, and program rules and regulations 
and all local, state, and federal laws. 
Violations of conduct standards include, 
but are not limited [0: 
a. Theft; 
b. Vandalism; 
c. Disruptive behavior; 
d. Possess ion or use of firearms, fireworks, 
explosi ves, o r other dangerous 
substances or items; 
e. Possession, transfer, sa le, or use of illic it 
drugs; 
f. Appearance in class or on campus 
under the apparent influence of alcohol 
or illicit drugs or chemicals; 
g. Violations of housing regulations; 
h. Any act or conspi racy to commit an act 
which is harassi ng or abusive or which 
invades an individual's righ t to privacy, 
including, but not limited w, sexual 
harassment and abuse against members 
of a particular racia l, ethnic, religious, 
or cultural group; 
i. Threats of or actual damage to property 
or physica l harm to others; 
j. Nova Southeastern University 
prohibits any activity that may be 
construed as h;tzing ("hazing" is 
defined as: any action or situat ion 
which recklessly or intentionally 
endangers the mental or physical 
hea lth or safety of a student for the 
purpose of initiation or admission into 
or affiliation with any organization 
operating under the sanction of a 
university); and 
k. Failure to pay tuition and fees in a 
timely manner. 
2. Students must have authorization from 
the University to have access to 
University documents, data, programs, 
and other types of information and 
information systems. Any use of the 
above without authorization is prohibited. 
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C . Supplementary 
Standards 
Swde nts arc expected to comply with the 
legal and ethical standards of this institution 
and those of their chosen field of study, 
including the code of ethics for compu ter 
usage. The University and each center or 
program may prescribe additional standards (or 
student conduct as would comport with the 
letter and spirit of rhis code. 
D. Violations 
Any viol(ltion(s) of any of the academic 
standards, conduct standards, or supplememal 
standards may resu lt in a compla int being filed 
against a student to enforce the Code of 
Student Conduct and Academic 
Responsibility. Deans or directors may, in 
their discretion, immediareiy suspend students 
pending a hearing on charges of academic 
conduct or supplemental st<=lndard violations. 
Any studem found gui lty of a violation of the 
academic, conduct, or supplementa l standards 
wdl be subject to disciplinary action, including 
expulsion from the University. 
Student Code of Computer 
Ethics 
Student users of Nova Southeastern 
University's computer systems are subject to 
all applicable federal, state, alld international 
computer laws. A copy of the Florida 
Computer Crimes Act and referenced Florida 
State Sta[Utes may be examined online or in a 
student's academic program office. 
Nova Southeastern University provides 
computer systems with access to hardware, 
software, and networks to enhance academic 
experience. Ethical conduct by students in the 
use of this technology is the same as in all 
other areas of University life and it is of equal 
importance. All students are expected to 
abide by the Nova Southeastern University 
Code of Student Conduct and Academic 
Responsibility. 
For morc detailed information on Nova 
Southeas tern 's Student Code of Computer 
Ethics, please consult the N ational EdD 
Program for Educational Leader's Participant 
Handbook. 
Drug-Free Schools and 
Campuses 
In order [Q comply wi th the Drug-Free 
Schools and Communities Ac t (Pub. L. N o. 
10 1-226, Title 34 C.F.R., part 86), N ova 
Southeastern University has adopted the 
fo llowing policy for a ll workplace , school , 
campus, and fie ld~based programs. 
The unlawful manufacture, distribution, 
d ispensation , possession , or use o( illic it drugs 
and the abuse of alcoho l are prohibited in and 
on Nova Southeastern University owned or 
controlled property and as a part o( any of its 
act ivities. No Nova Southeaste rn U niversi ty 
employee or student is to report to work or 
school while under the influence of illicit 
drugs or alcoho l. 
For more de t(l ilecl information on this 
policy, pl ease consult t he program's Pan icipant 
Handbook. 
Privacy of Records 
N ova Southeaste rn University maintains 
a system of records that includes application 
fo rms, admiss ion test scores , and transc ripts of 
students' previous academic records and 
performance whi le in res idence. These records 
are ava il ab le for review by present and former 
students upon written request to the O ffice of 
the Un iversity Registrar. However, the 
registrar will not rel ease transcripts of students' 
academic records until all accounts, both 
academic and nonacademic, have been paid . 
The law limits access by and disc losure to 
a th ird party. Such access is given onl y upon 
consen t of the student or if required by law, 
except for the following information, which 
may be released as directory in formation: 
(a) student 's na me, (b) da tes of a ttendance , 
(c ) degree and awards rece ived. Reques ts (or 
such information must be submined in writing 
to the University. The University reserves the 
right to refuse the above information if the 
reason for the request is not considered to be a 
sufficient need to know. 
Any studen t or parent not wishing to ha ve 
this information disclosed should notify the 
Office of the University Registrar in writing 
prior to September 1 of the relevant school 
year. 
A person does not have the right of access 
to educational records until he or she has been 
admitted to and has ac tua lly begun attending 
Nova Southeas tern University. There is no 
prohibition from disclosing such information 
to the paren ts of students who are listed on 
the ir parents' federal income tax forms. 
Parents or eligible students will be 
provided a hearing by the Universi ty if they 
wish to challenge the com ent of the record. If 
they are still not sa tisfied , the parents or 
e ligible studen ts may add explanatory or 
rebuttal matter to the record. 
If the studen ts or parents are denied access 
to a hearing or if the records are a lleged to 
have been ill ega lly disclosed to a third party, 
the students or parents may file a compla int 
with the U .S . Department of Educa tion . 
Reservation of Po"Wer 
Nova Southeastern U niversity reserves 
the right to amend, mod ify, add to, or dele te 
its rules, polic ies, and procedures affec ting its 
institutional relationship wi th studen ts as 
deemed necessary by the ad ministra tion . Any 
such amendment, mod ificat ion, addi t ion, or 
de let ion shall not be considered a violation of 
the re lationship between the University and 
the student. Such right includes modification 
to academic requirements, curriculum, tuition, 
and/o r fees when in rhe judgmenr of the 
administrat ion such changes are required in 
the exerc ise of its educationa l responsibility. 
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EdD Arizona S tate University 
RONALD C KROLL 
Associate Direcco( (or C luste r Suppon 
and Student Services 
BS WdIiam TyndaIe Coll ege 
MA Eastern Mich igfm University 
EdD Nova Southeas tern University 
ROSS E. MORETON 
Program Dean 
BS Carson~Newman College 
MA East Tennessee S cate University 
EdD U niversity of Mississippi 
ANNE E. MULDER 
Program Professor, H igher Education 
BA Transylvania U niversity 
MA UniverSity of Mich igan 
PhD Univers ity o f Michigan 
JOAN B. MURRY 
Program Professor, Higher Education 
BA University of California at San Diego 
MBA University of San Diego 
PhD The Union Institute 
MARTIN B. PARKS 
Associate Direc to r fo r Resea rch 
SA Eastern Washi ngton Un iversity 
BA Eastern Washingto n Unive rsi ty 
PhD The Ohio State University 
PROGRAM FOR EDUCATIONAL LEADERS 
DELORES M. SMILEY 
Associate Director for Cluster Developmenr 
and Market ing 
BA Wes tern Michigan University 
MA Weste rn Michigan University 
EdD N ova Southeastern University 
GRADUATE TEACHER EDUCATION PROGRAM 
JOANNE ACOSTA 
Assistant w the Program Dean 
BA University of Miami 
PAUL B. BORTHWICK, JR 
Program Professor 
BS Kent State U niverSity 
MS Universi ty of Akron 
PhD UniverSity of Akron 
COREY BRUNISHOLZ 
Coordinator, Computer SuppOrt 
BS Nova Southeastern University 
MS N ova Southeastern University 
BARBARA COMER 
Academic Adv isor 
BS Sta te University of New Yo rk a t Buffa lo 
MS State U niversi ty of New Yo rk at Buffa lo 
KAMELIA EL· KOLALLI 
Academic Advisor 
BA Alexandria University 
MELBA FLETCHER 
Program Professor 
BS Un iversity of New Mexico 
MS Troy SUire Unive rsity 
EdD Unive rSity of A labama 
DANA FREDEBAUGH 
Program Professor 
BA Rollins College 
MA U niversi ty of the Vi rgin Islands 
M5 University of Miami 
PhD U n iverSity of M iami 
LINDA H. GOLDSMITH 
Program Professo r 
AS University o f Pennsylvania 
MA Fordham University 
EdD Weste rn Michigan U niversity 
MARILYN K. GRISH 
Direcror of S ite Based Activiti es 
B5 Eastern Michigan University 
MA Eastern Michigan University 
EdD No va Southeastern University 
FELICIA GUERRA 
Program Professo r 
B5 Georgetown University 
MA N ew Yo rk Unive rsity in Spain 
PhD University of New Mexico 
AUDREY H. HENRY 
Program Professor 
BS Tuskegee Institute 
MEd University of Florida 
EdO Univers ity of Florida 
DEE HOWARD 
Academic Advisor 
BS Barry University 
MS Nova Southeastern University 
GEORGE KONTOS 
Program Professor 
SA University of Athens, Greece 
MA University of Texas at Austin 
EdD University of Houston 
SIDI M. LAKHDAR 
Program Professor 
SA Salem State College 
MAT Salem State College 
EdD Boston Universi ty 
JOAN D. MATHIS 
Director of Field Experiences 
SA Flo rida Adancic Unive rsity 
MEd Florida Atlantic Universi ty 
EdO Nova SoU[heastcrn University 
DENNIS MURPHY 
Progr<1m Professor 
BS Worcester Polytechnic Institute 
MS Northeastern Unive rsity 
PhD Nova Southeastern U niversity 
DEO NELLIS 
Program Deem 
BA State University of New York 
at Buffalo 
MS Nova Southeaste rn University 
EdD Nova Southeastern University 
VESNA OSTERTAG 
Program Professo r 
BA University of Iowa 
MA Ball Statc University 
EdO Nova Southc<lstern University 
ERVIN E. "GENE" PADGETT, III 
Program Professo r 
BS Mississippi Scate University 
MA Mississippi Sta te University 
EdO Baylo r University 
ROBERT PARKS 
Progrrlln Professor 
BA Belmont Abbey College 
BBA Florida Adantic University 
MEd Florida Adantic University 
EdO U niversity of Miami 
SHIRLEY PATCHIN 
Coordinaror of Student Services 
MARK PEREZ 
Academic Advisor 
BS Scate University of New York at Srony Brook 
MS Queens College, City University of New York 
RICHARD PETERS 
Program Professor 
BS University of Maine 
MEd University of Maine 
EdD University of Roch este r 
CECELIA RICHARD· WORCESTER 
Coordinator fo r Marketing, Program Planning 
and Eva luation 
BA University of South C arolina 
MBA Nova Southeastern University 
WILMA J. ROBLES de MELENDEZ 
Program Professor 
BA University of Pue rto Rico 
MA University of Puerto Rico 
PhD Universidad Complutense de Madrid , Spain 
MARK SELDINE 
Senior Academic Advisor 
BA University of South Florid<l 
MEd Flo rida Atlantic University 
TIMOTHY SHIELDS 
Academic Advisor 
BS Unive rsity o f Cemral Flo rida 
MA University of Central Flo rida 
DONNA STARR 
Program Professor 
BS Arkansas Tech University 
MEd University of Arkansas 
EdD Unive rsity of Arkansas 
LABONTE INSTITUTE FOR COMMUNICATION 
SCIENCES AND DISORDERS 
JOSEPH BARIMO 
Directo r of Business Services 
MBA Tampa College 
MS University of South Florida 
CELIA BARREIRO 
Clinical Supervisor 
BS Arizo n<l State University 
MS Nova Southeas tern University 
DONALD BENDER 
Assoc iate Directo r 
BA Paterson University 
MA Seton Hall U niversity 
PhD U ni vers ity of Ma ryland 
FISCHLER CENTER FOR THE A IWANCEMENT OF EnUCATION 
ELAINE S BLOOM 
Coordinator of Student Services 
BS Emerson College 
MS Emerson College 
TERESA J BUTTERWECK 
Clinical Supervisor 
BA Keuka College 
MS Nova Southeastern University 
BARRY FREEMAN 
Program Dean 
BS Boston University 
MS BostOn University 
PhD Michigan Scate University 
ELANE FRIEDEL 
Clinical Audiologist/Coordinator of Internships 
BS Emory University 
MS Emory University 
GARY FRIEDMAN 
Clinical Audiologist 
BA State University of New York at Buffalo 
MS Washington University 
JOSEPH GONZALEZ 
Program Professor 
BA University of Florida 
MA University of Florida 
PhD Florida State University 
TERI A. HAMILL 
Program Professor 
BA UniverSity of Central Flo rida 
MS Flo rida State University 
PhD Florida State University 
BRIAN D. HUMPHREY 
Clinical Supervisor 
BA University of Rochester 
MA UniverSity of Minnesota 
SHELLEY KIRCHENBAUM 
Clinical Supervisor 
BA Adelphi University 
MA George Washington University 
THOMAS G. McOSKER 
Clinical Supervisor 
BA College of the Holy Cross 
MA Case Western Reserve University 
WREN NEWMAN 
Coordinator of Client Services 
BS Ithaca College 
MS UniverSity of Oklahoma 
BARBARA PACKER 
Direc[Qr of Doctoral Studies and Program Professor 
BA Rutgers University 
MS Columbia University 
EdD Nova Southeastern Univers ity 
NATIONAL En D PR(XjRAM FOR EDUCATIONAL LEAI)ERS 
ROBIN PARKER 
Clinical Supervisor 
BS Florida State University 
MS Florida Scate University 
RHODA PILELSKY 
Clinical Superviso r 
BA Boston University 
MS Northwestern University 
ELIZABETH ROBERTS 
Program Professor, Speech Language Pathology 
BA Henderson State University 
MSE University of Central Arkansas 
PhD University of Southern Mississ ippi 
MARILYN RUSSO 
Coordinator, Insu rance/Billing 
ELIZABETH E. SPERRY 
Program Professor, Speech -Language Pathology 
BS Kent State Unive rsi ty 
MA Kent State University 
ScD Boston University 
SHELLEY VICTOR 
Associate Director and Program Professor 
BA State University of New York at S tony Brook 
MA University of Miami 
EdD Nova Southeastern University 
KRISTY S.E. WEISSLING 
Internship Supervisor/Clinical Supervisor 
BS University of Nebraska-Lincoln 
MS University of Nebraska-Lincoln 
CAROLE'ZANGAR I 
Coordinator of Resea rch and Program Professor 
BA University of Pi[[sburgh 
MEd Trenton State College 
PhD Purdue University 
BARBARA ZUCKER 
Clinica l Supervisor 
BS Miami University 
MA Kent State UniverSity 
MASTER'S PROGRAM IN LIFE SPAN CARE 
AND ADMINISTRATION 
JUDITH BARTMANN 
Program Professor (lnd Practicum Advisor, Elde r 
Care Administration 
BS Colorado Scate University 
MA University of Northern Colorado 
PhD University of Northern Colorado 
ADELA BECKERMAN 
Program Professor and Direcmf of Practicums 
BS State University of New York at Stony Brook 
MSW State Univers ity of New York 
at Stony Brook 
PhD State University of New York at Alb~ny 
RALPH HOGGES 
Program Professor and Associate Director 
BS Tuskegee University 
MEd Tuskegee University 
EdD Nova Southeastern University 
KATE HOWZE 
Program Professor and Practicum Advisor, 
Early Childhood Education Administration 
BS The Ohio Scate University 
MS Nova Southeastern University 
EdD Nova Southeastern Unive rsi ty 
NORMAN W. POWELL, JR 
Program Dean 
BA The American Unive rsity 
MEd The American University 
EdD The American University 
VICKY ZAETLER 
Coordinator of Administrative Operations 
NATIONAL EOD PROGRAM 
FOR EDUCATIONAL LEADERS 
KATHIE BLITZ 
Coordinator of Computer Support 
BA Shippensburg Univers ity 
NEDRA BORDERS 
Coordinator of Program Marketing 
BS Nova Southeastern Unive rsity 
PHILIP H. DeTURK 
Program Professo r 
BA Dartmouth College 
MA Columbia Teachers College 
EdD UniverSity of Massachusetts 
CHARLES L. FAIRES 
Program Dean 
BS Northern A rizona University 
MS U niversity of Georgia 
PhD Kent Scare University 
KATHRYN G. HOLLYWOOD 
Program Professor 
BA S t. John's Unive rsi ty 
MA St. John 's Unive rsity 
MA St. John's University 
PD Fordham Unive rsity 
PhD Fordham Unive rsity 
MOISETTE HORNBROOK 
Coordinamf of Administrative Operations 
SUZANNE PADGETT 
Coordinator of Ins tr uction!'!! Mate ri als 
SHARON SANTILLI 
Program Professor 
BS Unive rsity of Massachuserts 
MEd University of Massachusetts 
EdD Unive rsity of Massachusetts 
EDNA SUAREZ-COLUMBA 
Program Professor 
BS Oswego State University 
MPHE University of Puerw Rico 
EdD Nova Southeastern University 
DAN IEL W. SULLIVAN 
Program Professor 
BA University of Florida 
MEd Nova Southeastern University 
EdD Nova Southeastern University 
PETER H. WAGSCHAL 
Program Professor 
BA Harva rd Universiry 
MA Stanford University 
EdD University of Massachusetts 
PROGRAMS IN EDUCATIDN AND TECHNOLOGY 
HECTOR BARAJAS 
Coordinator o f Curriculum Development 
AGS Central Texas College 
CLEVELAND O. CLARKE 
Program Professor 
BS Pennsylvania S(3re University 
MEd Boston University 
EdD Boston University 
PHI LIP DUCHASTEL 
Program Professor 
BA University of Montreal 
MSc Flo rida State University 
PhD Florida State University 
SUE FASSANELLA 
Coordi nator of Administrative Operations 
VERA FLIGHT 
Dircctor of Student Development and Admiss ions 
BS Easte rn Connecticut State University 
MS Nova Southeastcrn Univers ity 
ROBERT K. GREENE 
Practicum Associate 
Managing Ed ito r, 
The Child and Youth Care Leader 
BA Florida Atlantic University 
JAIME LOPEZ 
Technology Support Specia li st, The Online 
Chronicle of Distance Education 
BS Nova Southeastern University 
MARYELLEN MAHER 
Associate Director 
BA Jersey C ity State College 
MEd University of Flo rida 
PhD University of Flo rida 
FISCHLER CENTER FOR THE A DVANCEMENT OF EOUCA1:ION 
ABBEY MAN BURG 
Program Dean 
AS Temple University 
MS City College of New York 
EdO Nova Southeastern University 
JOAN M MIGN EREY 
Progrnrn Professor 
B5 Defiance College 
MS Bowling Green State University 
PhD Michigan Sta te University 
GINA PEYTON 
Acting CoordimHor of Curriculum Development 
B5 Nova Southeastern University 
MARY ELLEN SAPP 
Direc tor of Pracricums 
BEd Unive rsity of Miami 
MEd Flo rida Atlantic University 
PhD The Ohio State University 
KENNETH TEWEL 
Program Professor 
BA Queens College 
PhD Union Institute 
NOREEN WEBBER 
Program Professor 
AS Emmanuel College 
MEd Boston Stare College 
MSW Boston College of Social Work 
PhD Nova Southeastern University 
NATIONAL EnD PRCXJRAM LEADERS 
Robert A. Steele Arnold Melnick Ex Officio 
Chairman Wendy J. Halpern Joseph R. Millsaps 
Ovid C. Lewis Bruce McAllister President August C. Paoli 
W. Tinsley Ellis Emanuel Pushkin William Vasquez 
Secretary 
David H. Rush 
Ronald G. Assaf Abraham S. Fischler 
Barry J. Silverman President Emeritus 
Ray Ferrero, Jr. 
Harry A. Gampel 
Franklin L. Smith 
Honorary Trustees 
Harry L. Smith 
Linda L. Gill Hamil ton C. Forman Kay Smith 
William D. Horvitz Myron I. Segal Morton Terry 
Royal F. Jonas 
R. David Thomas J. Wallace Wrightson 
Kenneth V. Knight 
Jay Tischenkel 
Jack L. LaBonte 
August Urbanek 
Marshall B. Lytle II 
Zachariah P. Zachariah 
JOEL S. BERMAN, JD 
Vice President for Legal Affairs 
DOUGLAS G. BUCK, DPA 
Associate Vice President 
for Human Resources 
MARILYN JOHNSON, MS 
Vice President 
for Institutional Advancement 
JOSEPH B. LAKOVITCH, JD 
Vice President for Student Affairs 
OVID C. LEWIS, JSD 
President 
FREDERICK LIPPMAN, RPh 
Vice Chancellor for Professional Affairs 
and Provost, Health Professions Division 
JOHN LOSAK, PhD 
Vice President for Research and Planning 
ELIZABETH A. McDANIEL, PhD 
Executive Provost and Vice President 
for Academic Affairs 
ARNOLD MELNICK, DO 
Executive Vice Chancellor, Health Professions 
DivL~ion 
DONALD E. RIGGS, EdD 
Vice President for Information Sciences 
and University Librarian 
JOHN J. SANTULLI, MBA 
Associate Vice President for Administration 
JEFFREY SCHNEIDER, CPA, MBA 
Vice President for Administration 
and Finance 
MORTON TERRY, DO 
Chancellor, Health Professions Division 
€O~------------------------------------------------~F~'S-CH-L-ER-C~E-N-T-ER-F-O-R-TH-E-A~'-)V-A-NC-E-M-EN-T-O-F~E~DU-C-A-T-'O-N 
Oocloral and Prolessional Degrees 
Doclor of Audiology (AuD) 
Doctor of Business Adminislralion (DBA) in: 
Accounting 
Business Administration 
Finance 
Health Services 
Human Resource Management 
International Management 
Information Technology Management 
Marketing 
Doctor of Education (EdD) in: 
Adult Education 
Child and Youth Studies 
Computer and Information Technology 
Computing Technology in Education 
Educational Leadership 
Health Care Educat ion 
Higher Education 
Instructional Technology and Distance Education 
Vocational, Technical, Occupational Education 
Doctor of International Business Administration 
(DI BA) in: 
International Business Administration 
Doctor of Medical Dentistry (DMD, Fall t997) 
Doctor of Occupational Therapy (DOT) 
Doctor of Optometry (00) 
Doctor of Osteopathy (DO) 
Doctor of Pharmacy (PharmD) 
Doctor of Phi losophy (PhD) in: 
Clinical Psychology 
Computer Information Systems 
Computer Science 
Computing Technology in Education 
Dispute Resolution 
Family Therapy 
Information Science 
Information Systems 
Oceanography 
Doctor of Physical Therapy (DScPT) 
Doctor of Psychology (PsyD) in: 
Clinical Psychology 
Doctor of Public Administration (DPA) in: 
Public Administration 
Doctor of Speech-Language Pathology (SLPD) 
Juris Doctor (JD) in: 
Law 
Specialist Degrees 
Educational Specialist (EdS) in: 
Education 
Master's Degrees 
Master of Accounting (MAcc) 
Master of Biomedical Sciences (MBS) 
Master of Business Administration (MBA) 
Master of International Business Administration 
(MIBA) 
Master of Occupational Therapy (MOT) 
Master of Physical Therapy (MPT) 
Master of Public Administration (MPA) 
Master of Science (MS) in: 
Applied Addiction Studies 
Child and Youth Care Administration 
Coastal Zone Management 
Computer Information Systems 
Computer Science 
Computing Technology in Education 
Dispute Resolution 
Early Childhood Education Administration 
Education 
Elder Care Administration 
Family Support Studies 
Family Therapy 
Health Services Administration 
Human Resource Management 
Instructional Technology and Distance Education 
Management Information Systems 
Marine Biology 
Mental Health Counseling 
School Guidance and Counseling 
Speech-Language Pathology 
Master of Medical Education (MSc) 
Bachelor's Degrees 
Bachelor of Arts (BA) in: 
Liberal Arts 
Bachelor of Science (BS) in: 
Accounting 
Administrative Studies 
Applied Professional Studies 
Business Admin istration 
Computer Information Systems 
Computer Science 
Early Childhood Education 
Elementary Education 
Exceptional Education 
General Studies 
Hospitality Management 
Legal Assistant Studies 
Legal Studies (prelaw) 
Life Sciences (premedical) 
Ocean Studies 
Physician Assistant 
Professional Management 
Psychology 
Science and the Business Environment 
Science and the Law 
Secondary Education 
Sports and Well ness 
Vision Sciences 
~--==~--~~--~~------------------------------------~~ 
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The provisions set forth in thi s document are not to be regarded as an irrevocab le contract between 
the student and Nova Southeastern University. Regulations and requirements, including tuition and 
fees, are necessarily subject to change without notice at any time at the discretion of the adm inistration. 
The University further reserves the righ t to require a student to withdraw at any timc, as well as the 
right to impose probation on any studen t whose conduct is unsatisfactory. Any admission on the basis 
of fal se statements or documents is void upon discovery of the fraud, and the student is not entitled to 
any credit for work that he or she may have done at the University. Upon dismissal or suspension from 
the University for cause, there will be no refund of tuition and fees. The balance due Nova 
Southeastern Un iversity will be considered rece ivable and will be collected. 
A transcript of a student's academic record cannot be released until all of his or her accounts, 
academic and non~academic, are paid. 
Any Nova Southeastern University student has the right to inspect and review his or her 
educational record. The policy of the University is not to disclose personally identifiable information 
contained in a student's educational record without prior written consent from the student, except: to 
University officials, to officials of another school in which the student seeks enrollment, to authorized 
representatives of federal or state agencies, to accrediting organizations, to parents of dependent 
students, under judicial order, to parties in a health or safety emergency, or when verifying graduation 
with a particular degree. 
A student has the right to pe tition Nova Southeastern University to amend or correct any part of 
his or her educational record that he or she believes to be inaccurate, misleading, or in violation of the 
privacy or other rights of students. If the University decides it will not amend or correct a student's 
record, the student has a right to a hearing to present evidence that the record is inaccurate , misleading, 
or in violation of the privacy or other rights of students. 
If these rights are violated, a student may fil e a complaint with the Department of Education . A 
student may obtain a copy of the Educational Privacy Act policy by requesting it in writing from the 
Office of the University Registrar, Nova Southeastern University, 3301 College Avenue, Fort 
Lauderdale, Florida 33314· 7796. A schedule of fees and a listing of the types and locations of 
educational records are contained in this policy. 
N o va Southeastern University does not discriminate on the basis of disability, sex, race, religion , or 
national or ethnic origin in admission, access, or employment for any of its programs and activities. 
The University registrar and director of human resources have been designated as student and employee 
coordinators, respectively, to assure compliance with the provisions of the applicable laws and 
regulations relative to nondiscrimination. 
The school is authorized under federal law to enroll nonimmigrant alien students. 
N ova Southeastern University programs are approved for the training of veterans and other eligible 
persons by the Bureau of State Approval for Veterans' Training, Florida Department of Veterans' 
Affairs. Eligible veterans and veterans' dependents should contact the Office of the University 
Registrar, 3301 College Avenue, Fort Lauderdale, Florida 33314- 7796, or telephone (954) 262· 7255. 
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OFFICE USE ONLY 
U.IVERSITY CLUSTER ELD _____ _ 
FISCHLER CENTER 
FOR THE ADVANCEMENT OF EDUCATION 
National EdD Program for Educ3rional Leaders 
1750 NE 167th Street 
North Miami Beach, Florida JJ 162 
(954) 262-8581 
800-986-3223. Ext. 8581 (United States and Canada) 
Fax (954) 262-3906 
APPLICATION 
Major Code- 801 
Degree Objective- EDL 
S-PR 
AC-GST 
AA-X 
AT-GRM 
First Semester 
National EdD Program for Educational Leaders 
To the applicant: We welcome your application to this uniqu e program. We have tried to design our application 
procedure in s uch a manner that you will learn more about the program and its goals while you provide necessary 
information about yourself. If at any point you are uncertain about the goals of the program or about t he application 
process, you are encouraged to write or phone the program office, 800-986-3223, Ext. 8581. 
To complete the application process, please: 
1. Complete, s ign , and mail this application (four pages) to the address below. 
2. Include, with the application, a check for $50 (nonrefundable application fee in U.S. funds ) ma de out to 
Nova Southeastern University. 
3. Provide a copy of your state administrative certificate (photocopy acceptable)_ 
4. Transcripts of all previous academic work are required and should be mailed directly to Admi ssions, FCAE, 
National EdD Program for Educational Leaders. An official copy of your m aster's degree transcript should be 
submitted immediately to begin the admissions process. 
5. Complete, sign, and give the three recommendation forms to your colleagues (see instructions in this 
application for recommendation process). 
Residents of South Carolina and Georgia must adhere to additional admission requirements. See the state supplement 
in the front of the catalog. All documents must be origi nal s with original signatures unless otherwise noted . 
All materials related to your application should be sent to : 
Admissions, FCAE, National EdD Program for Educational Leaders 
Nova Southeastern University, 1750 NE 167th Street, North Miami Beach, Florida 33162 
Cluster Location Preferred : __________________ Preferred Start Date: _______ _ 
Soc. Sec. No.: __________ . ____ _ Gender: ( ) M ) F Date of Birth: 
Month Day Year 
Lega l Name: Last First Middle Initial Maiden Name (if applicable ) 
LegalfPermanent Address (line 1) Street Apt. No. 
LegallPermanent Address (line 2 ) 
City State ZIP Code 
Home Phone: ( _______________ Business Phone: ( 
Fax: ( E -mail address: 
Emergency Contact: 
Name Relati onship 
Address Home Phone Business Phone 
Please list all colleges and universities attended. An official copy of all previous academic work is required. An official 
copy of the master's degree transcript should be submitted immediately to: 
Admissions, FCAE, National EdD Program for Educational Leaders 
Nova Southeastern University, 1750 NE 167th Str eet, North Miami Beach, Florida 33162 
Name of College State 
FINANCIAL AID: 
Start 
Date 
MolYr 
I 
I 
I 
I 
I 
Do you plan to file for financial aid? __ Yes __ No 
Have you applied for financial aid? __ Yes _ _ No 
End 
Date 
MolYr 
I 
I 
I 
I 
I 
Major 
Field/Area 
Have you filed a Free Application for Federal Student Aid (FAFSA)? __ Yes __ No 
If yes,· when was the FAFSA sent to Iowa? ____ -=-;-____ _ 
Date 
CITIZENSHIP STATUS: INTERNA nONAl STUDENTS: 
Do you r equire an I-20? __ Yes __ No 
Type of 
Degree 
Conferred 
Date 
Mo/DaylYr 
I I 
I I 
I I 
I I 
I I 
U.S. citizen 
Nonresident alien 
Resident a lien 
If you have a visa, indicate status code: _ ___________ _ _ 
Country of citizenship: __________________ __ _ 
Native language: _______ ___ ____________ __ 
Resident alien students are required to submit a copy of their alien registration card . For more information, 
contact the International Student Office at Nova Southeastern University, (954) 262-7240. 
ETHNIC ORIGIN DATA (this information is 'requested for reporting purposes only): 
Check one of the following: 
Asian or PaCIfic Islander __ White (not of Hispanic origin) 
__ Black (not of Hispanic origin) 
__ Hispanic origin 
__ American Indian or Native Alaskan 
Other 
STATUS: 
First Time Applying to Nova Southeastern University? __ Yes No 
If No, Previous Program: Dates of Attendance: ___ _ _____ _ 
How did your first hear about this degree program? Please be specific: 
__ received brochure by mail 
_ _ from a graduate student or other person 
_ _ visited NSU booth at conference 
__ read ad in publication 
__ other (explain) ___________ _ 
EMPLOYMENT INFORMATION: 
Generallnlormalion 
Employer: ______________________________________________________________________________ ___ 
Name of School: 
School Address: 
(Ci ty ) (S tate ) (ZIP Code) 
Please check one: 
Elementary: ______ _ Middle: _ _ _ High School: __ _ Other: __ _ 
Special School (describe): ____________________________________________________________________ _ 
Grade Levels in School: 
Applicant's Position and/or Title: _______________________________ _ 
Number of Subordinates: ___________ Budget for Which You Are Responsible: $ _____________________ _ 
Immediate Supervisor: ----c;---------------;;=-------
Name Title Phone 
Enrollment of Your School: _____________________________ School System: _____________________ _ 
Most Recent Professional Positions and Dates: 
(19 ____ - present) 
_________________________________ (19 ____ -19 ____ ) 
_________________________________________________ (19 ___ -19 ____ ) 
Job DescriptIon 
The National EdD Program for Educational Leaders is designed for educators in administrative positions. If your 
title clearly denotes an administrative position (e.g., building principal, assistant superintendent), you need not 
submit ajob description. l fthere is any doubt whether your position would be class ified primarily as an 
administrative one, you must submit an official school district or system job description (s igned by the Assistant 
Superintendent or Superintendent who supervises the area for which you are responsible) outlining your 
administrative responsibilities (in detail), including the percentage of time spent in your administrative role. (For job 
description guidelines, phone Site Administrator.) 
LETTERS OF RECOMMENDATION: 
Identify the three persons you have asked to write letters of r ecommendation on your behalf (see form s). At least one 
of the three individuals should be your immediate supervisor or someone to whom you report. 
1. 
Name Title Phone 
2. 
Name Title Phone 
3. 
Name Title Phone 
J 
PERSONAL EXPECTATIONS: 
Administrators seek to earn a doctoral degree for many reasons, some noble, some practical. What social and 
personal gain do you foresee as a result of completing your doctoral studies? 
Collectively, the Program's study areas are designed to provide substantive knowledge, enriched perspectives, and 
leadership skills. Please indicate in a few sentences what you hope to gain from anyone (specify which) of the 
study areas. 
Program practicums are actions undertaken to improve an education "system!! -efforts at systematic problem 
solving. Please list three or four problems. from your work setting, in which you might wish to intervene as part of 
your practicum experience. 
ACKNOWLEDGEMENT OF PROGRAM REQUIREMENTS: 
I understand that the requirements for the Program include passing each of the study areas, successfully 
completing two practicum experiences , and attending (for credit) two Summer Institutes. I understand that the 
execution of the practicums in the context of the Program wil1 require my conceiving and implementing two 
systematic action plans to improve an educational "system" or "subsystem" in my work setting. 
I understand that all Program admission requirements must be met and that I must be approved for admission 
prior to registration at the second scheduled cluster session. 
I declare that the above information is complete and accurate, to the best of my knowledge. I agree to abide by all 
rules and regulations of Nova Southeastern University and the National EdD Program for Educational Leaders 
outlined in the Program catalog. 
Release Statement 
I give Nova Southeastern University permission to publish and use, in NSU publications, any photos in which I 
appear that may be taken during class or other University activities. 
Signature: ________________________________________________ _ Date: 
Nova Southeastern University is accredited by the Commission on Colleges of the Southern Association of Co lleges and Schools ( 1866 
Southern Lane, Decatur, Georgia 30033~4097 : Telephone number 404~679 ~450 J) to award bachelor's, master's , educational specialist , 
and doctoral degrees. 
--NOVA--
SOUTHEASTERN 
UNIVERSITY 
FISCHLER CENTER 
FOR THE ADVANCEMENT OF EDUCATION 
National EdD Program fo r Educational Leaders 
1750 NE 167th Street 
North Miami Beach, Florida 33 162 
(954) 262-8581 
800-986-3223, Ext . 8581 (United States and Canada) 
Fax (954) 262-3906 
LETTER OF RECOMMENDATION 
National EdD Program for Educational Leaders 
THIS FORM MUST BE SIGNED BY BOTH THE APPLICANT AND THE PERSON MAKING THE RECOMMENDATION. 
Name ofApplicant: ____________________________________ _ 
Address of Applicant: ------------------;o;c---,-------------------
Street 
City State ZIP Code 
The person named above is seeking admission to the EdD Program designed exclusively for school administrators . 
In preparing your recommendation please verify. if appropriate, the present administrative position of the applicant. 
Also, address the leadership potential of the applicant and, to the best of your ability, the likelihood of the applicant's 
succeeding in a program requiring a considerable amount of independent study and serious academic work. Do not 
complete the recommendation if the waiver below has not been signed by the applicant. If you write a separate 
letter, you must complete the information on this form and attach the letter. Do not return this form to the 
applicant. Plea.email the statement directly to Admissions, FCAElNational EdD Program for 
Educational Leaders, Nova Southeastern University, 1750 NE 167th Miami Beach, Florida 33162 
Use the reverse side of this form if you need additional space. Thank you. 
Applicant to Complete: 
Information Waiver to be completed by applicant before giving it to source of reference. Pursuant to the Family Education Ri ghts and 
Privacy Act (Buckley Amendment) enacted on December 31, 1974, I DO __ , I DO NOT __ waive the right to inspect and review 
this completed recommendation. 
Applicant's Social Security Number Applicant's Signature 
Please provide a written assessment of the applicant. 
The person writing the recommendation letter must complete the following section: 
Signature __________________________________ __ Date ______________________________ ___ 
Name ______________ ~----~~-------------
type or print 
Position ________________ _ 
Address _______ -",----,--_______ _ 
Street 
Telephone 
City State ZIP Code 
Please make a photocopy of this letter for your records. 
J 

- -NOVA--
SOUTHEASTERN 
UNIVERSITY 
FISCHLER CENTER 
FOR THE ADVANCEMENT OF EDUCATION 
National EdD Program fo r Educational Leaders 
1750NEI67th Slreet 
North Miami Beach, Florida 33 162 
(954) 262·8581 
800·986·3223, Ext . 8581 (United Stales and Canada) 
Fax (954) 262·3906 
LETTER OF RECOMMENDATION 
National EdD Program for Educational Leaders 
THIS FORM MUST BE SIGNED BY BOTH THE APPLICANT AND THE PERSON MAKING THE RECOMMENDATION. 
NameofApplicant: ____________________________________ _ 
Address of Applicant: ------------------;;c----:------------------
Street 
City State ZIP Code 
The person named above is seeking admission to the EdD Program designed exclusively for school administrators. 
In preparing your recommendation please verify, if appropriate, the present administrative position of the applicant. 
Al so, address the leadership potential of the applicant and, to the best of your ability, the likelihood of the applicant's 
succeeding in a program requiring a considerable a mount of independent study and serious academic work. Do not 
compl et e the recommendation if the waiver below has not been signed by the applicant. If you write a separate 
letter, you must complete the information on this form and attach the letter. Do not return this form to the 
applicant. Please mail the statement directly to Admissions, FCAElNational EdD Program for 
Educational Leaders, Nova Southeastern University, 1750NE 167th Miami Beach, Florida 33162. 
Use the reverse side of this form if you need additional space. Thank you. 
Applicant to Complete: 
Information Waiver to be completed by applicant before giving i t to source of reference . Pursuant to the Family Education Righ ts and 
Privacy Act (B uckley Amendment) enacted on December 31, 1974, I DO __ • I DO NOT __ waive the r ight to inspect and review 
t hi s completed recommendation. 
Applicant's Social Security Number Applicant's Signature 
Please provide a written assessment of the applicant. 
The person writing the recommendation letter must complete the following section: 
Signature __________________________________ __ Date ________________________________ ___ 
Narne ______________ ~------~----------------
type or print 
Position ________________ _ 
Address ______________ ~~---------------
Street 
Telephone 
City State ZIP Code 
Please make a photocopy of this letter for your records. 
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SOUTHEASTERN 
UNIVERSITY 
FISCHLER CENTER 
FOR THE ADVANCEMENT OF EDUCATION 
Na tiona l EdD Program for Educa tional Leaders 
1750 NE 167th Street 
North Miami Beach, Flo rida J3 162 
(954) 262·8581 
800·986·3223, Ext. 858 1 (United States and Canada) 
Fax (954) 262·3906 
LETTER OF RECOMMENDATION 
National EdD Program for Educational Leaders 
THIS FORM MUST BE SIGNED BY BOTH THE APPLICANT AND THE PERSON MAKING THE RECOMMENDATION. 
NameofApplicant: ____________________________________ _ 
Address of Applicant: _______________ -;:~----:-----------------
Street 
City State ZIP Code 
The person named above is seeking admission to the EdD Program designed exclusively for school administrators. 
In preparing your recommendation please verify, if appropriate, the present administrative position of the applicant. 
Also, address the leadership potential of the applicant and, to the best of your ability, the likelihood of the applicant's 
succeeding in a program requiring a considerable amount of independent study and serious academic work. Do not 
complete the recommendation if the waiver below has not been s igned by the applicant. If you write a separate 
letter, you must complete the information on this form and attach the letter. Do not return this form to the 
applicant. Please mail the statement directly to Admissions, FCAElNational EdD Program for 
Educational Leaders, Nova Southeastern University,1750 NE 167th Miami Beach, Florida 33162 
Use the reve rse side of this form if you need additional space. Thank you. 
Applicant to Complete: 
Informa t ion Waiver to be completed by applicant before giving it to source of reference. Pursuant to the Family Education Rights and 
Privacy Act (Buckley Amendment) enacted on December 3 1, 1974, 1 DO __ , I DO NOT __ waive the right to inspect and review 
this completed recommendation . 
Applicant's Social Secur ity Number Applicant's Signature 
Please provide a written assessment of the applicant. 
The person writing the recommendation leiter must complete the following section: 
Signature __________________________________ __ Date ________________________________ __ 
Name ______________ ~----~~-------------
type or print 
Position ______________ __ _ 
Address ______________ ~~~---------------
Street 
Telephone ______________ _ 
City State ZIP Code 
Please make a photocopy of this leiter for your records. 

w 
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SOUTHEASTERN 
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FOR THE ADVANCEMENT OF EDUCATION 
National EdD Program for Educational Leaders 
1750N E 167th Street 
North Miami Beach, Florida 33 162 
(954) 262·8581 
800-986-3223, Ext. 858 1 (United States and Canada) 
Fax (954) 262 ·3906 
TRANSCRIPT REQUEST FORM 
National EdD Program for Educational Leaders 
To Be Completed By Student 
To request that a transcript be sent from your former college or university to Nova Southeastern University. fill in 
the blanks in this section and the transcript transmittal form below. 
Dear Alma Mater: 
Please send to Nova Southeastern University an official transcript of the academic work I completed while attending 
your instituti on. The transcript transmittal form below should accompany the transcript. 
A. I attended you r college or university from ____________ to _____________ _ 
B. While in attendance, my name on your records was 
Last First MiddleIMaiden 
C. My student identification number was _ _______________ ____________ _ 
Thank you for your assistance. 
Sincerely, 
Signature 
Note: Transcript must show degree and conferral date. 
TRANSCRIPT TRANSMITTAL FORM 
Dear Alma Mater: Please return this form with the transcript. Thank you. 
Name 
Last First 
Address 
Street and Number 
City State 
Social Security No. _ _ _ ~/ ____ ,/ ___ _ Date 
PLEASE SEND COPY TO: FCAElNational EdD Program for Educational Leaders 
Nova Southeastern University 
Admissions 
1750 NE 167th Street 
North Miami Beach, Florida 33162 
Middle!Maiden 
ZIP 
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SOUTHEASTERN 
UJlIVERSITY 
FISCHLER CENTER 
FOR THE ADVANCEMENT O F EDUCAT ION 
National EdD Program for Educat ional Leaders 
1750 NE 167th Street 
North Miami Beach, Florida JJ 162 
(954) 262-8581 
800-986-3223. Ext. 8581 (United States and Canada) 
Fax (954) 262-3906 
TRANSCRIPT REQUEST FORM 
National EdD Program for Educational Leaders 
To Be Completed By Student 
To request that a transcript be sent from your former college or university to Nova Southeastern University. fill in 
the blanks in t his section and the transcript transmittal form below. 
Dear Alma Mater : 
Please send to Nova Southeastern U,\ive rsity an official transcript of the academic work I completed while attending 
your institution . The transcript transmittal form below should accompany the transcript. 
A. I attended your college or university froffi ____________ to _____________ _ 
B. While in attendance, my name on your records was 
Last First MiddleIMaiden 
C. My student identification number was ____________________________ _ 
Thank you for your assistance. 
Sincerely. 
Signature 
Note: Transcript mu.st show degree and conferra l date. 
TRANSCRIPT TRANSMITTAL FORM 
Dear Alma Mater: Please return this form with the transcript. Thank you. 
Name 
Last First 
Address 
Street and Number 
City State 
Social Security No. ____ ,1 ____ 1 ___ _ Date 
PLEASE SEND COPY TO: FCAEfNational EdD Program for Educational Leaders 
Nova Southeastern University 
Admissions 
1750 NE 167th Street 
North Miami Beach. Florida 33162 
MiddleIMaiden 
ZIP 

• • FCAE UNIX ACCOUNT APPLICATION FORM 
You must have access to a computer and a modem before requesting a Unix Account. You must fill in this form completely; 
incomplete forms will delay processing. In addition to your login name and password , you will be sent Quick Start sheets to 
assist with configuring your computer's telecommunications software and the Introduction to Distance Library Services at 
NSU. An account not used for 6 months will be deactivated or deleted from the system. This form will be processed upon 
your acceptance to the program to which you are applying, and may take up to 10 working days from receipt by FCAE 
Network Services to be processed . This form will not be processed unless signed on the reverse side. 
I PLEASE PRINT OR TYPE CLEARLY I 
Social Security Number 
I I I I -I I I-I I I I I 
Last N1me FiT Nrmr 
M.1. 
I 1 1 1 I I I I I 1 1 I I I I I I I I I I I I 0 I 1 1 
M~ i ling AQdr~~j 
I 1 I I I I I I I 1 I I I 1 I 1 I I I I 1 I I 1 I I I 
I I I I I I I I I I I I I I I I I I I I I I I I I I I I 
I 
Citv ] I I I I I I I I I I I I WI ZiQ I I I I -I I I I I 
Hom~ Phon~ Busine~s Phong (I 1 1 1 ) -I I I 1 1 1 (I 1 1 I ) -I 1 1 1 I I I I 
Fax 
( 1 I 1 I ) -I 1 I I I I I 
EDL GTEP LSCA PET PHE CSD FCAE 
Check the program with which you are associated: D D D D D D D 
FCAE Status : 
-
Student 
-
Staff _ Faculty Do you own a telecommunication program : DYes. 
D No. 
Operating System: 
-
DOS 
-
Windows 3.1 
-
Windows 95 
-
NT Workstation 
-
Macintosh 
PLEASE CONTINUE ON REVERSE SIDE 
(SIGNATURE REQUIRED ON REVERSE SIDE) 
FOR PROGRAM USE ONL Y 
Please provide this applicant with a UNIX account. I certify that he/she is registered/employed in our program and is 
entitled to an account. 
Director I 
Designate Date 
FOR NETWORK SERVICES USE ONL Y 
Date Received: Login: _____ . ___ .. ____ 
Date Entered: Password: 
Date Mailed: Processor's Initials 
42159 
• ruJ • 
STUDENT CODE OF COMPUTER ETHICS 
Nova Southeastern University provides computer systems with access to hardware , software, and 
networks to enhance academic ex perience. The University's computer systems arc vital to the University's 
programs of instruction, research and administration . Nova Southeastern computer systems refer to all 
computers owned or operated by the University and include hardware, software, data, and communication 
networks associated with these systems . In particular, computer systems refer to systems ranging from 
multi-user time-sharing syste ms to single-user tenninals and personal computers, whether free-standing or 
connected to a network. 
Ethical conduct by students in the use of this technology is the same as in all othe r areas o f University life 
and it is of equal importancc. All students are expected to abide by the Nova Southeastern University Code 
of Student Conduct and Academic Respons ibility . Students as part o f their academ ic preparation towards 
specifi c profess ional career goals must be aware o f and abide by the professional code of ethics associated 
with that chosen profession. Therefore, student technology users must apply standards of normal academic 
and professional ethics and considerate conduct to their use of the University's computing systems and 
resources, including respect of other users' rights to privacy . 
The student user must be aware of the legal and moral responsibi lity for ethical conduct in the use of 
technology. Student users of Nova Southeastern's computer systems are subject to all applicable federaJ , 
state and international computer laws. A copy of the "Florida Computer Cri mes Act" and referenced 
Florida State Statues may be examined online or in a student's academic program office. 
In addition, a student accessing any of Nova Southeastern Univers ity computer systems, whether a multi-
user time-sharing system or a single-user terminal or personal computer, must : 
have proper authorization for use or attempted use of accounts within the Nova Southeastern 
University computer systems 
limit the use of Nova Southe astern University computer systems to academic activities as defined 
by the student's academic program office 
refrain from attempting to tamper with or obstruct the operation of Nova Southeastern computer 
systems 
be aware that access ing or using another person's computer account without that person's 
permission is illegal and unethical 
refrain from any attempt to use Nova Southeastern University computer systems as a means 
for the unauthorized access to computer systems outside the Universi ty's systems 
be aware that the use of invasive software , such as worms and viruses destructive to hardware, 
software or data files is illegal and unethical 
• be aware that using Nova Southeastern University's computer systems to act or behave in a rude, 
obscene or harassing manner wi ll be dealt with by appropriate University policy, procedures and 
agents 
use only legally obtained or licensed data or software in accordance with its license or purchase 
agreement 
be in compl iance with Federal copyright laws and the University's Copyrigh t Code 
As with all matters of law and ethics, ignorance of the rules does not excuse violations. Inappropriate 
conduct and violations will be dealt with under the guidelines of the Nova Southeastern Univers ity Code of 
Student Conduct and Academic Responsibly as defined and determined by the Office of the Academic 
Vice President and the Office ofthe Dean of a student's academic program. 
--'" 
--
ACADEMIC COMPUTING ACCOUNT SECURITY AND ETHICS AGREEMENT 
Nova Southeastern Uni versity has adopted rules for computing. The following rules outline your 
responsi bilities for securing your computing account. This is not., however, a comprehensive list of all 
online policies, proced ures, and res ponsibilities. Consult the NSU Policy regarding Use of Computers and 
Network Systems. If you misuse your account these priv ileges may be withheld. You must read, sign, and 
return this form to your account coordinator before your account can be acti vated . 
Your computer account is to be used only by you. Do not share your account wi th other individuals. The 
password to your account must be kept secure. Make sure to commi t your password to memory. You may 
change your password at any time with the password com mand . 
Always choose a password that is difficul t to ~guess . " Your password should conform to the following 
rules : 
It must be eight (8) characters in length. 
• It must contain four (4) letters and four (4) numbers. 
• It must not be any word that can be found in a dictionary. 
• Choose a password that is meaningful to you but not obvious to anyone else. 
Examples of acceptable passwords are: 29py94ju, as76d198 , 98df 7gh6. 
NSU computer systems will automatically monitor your password on a regular basis. If your password is 
"guessed" by the system, you will be sent electronic mail indicating that thi s has happened. If this occurs, 
change your password immediately to prevent anyone from tampering with your account. It is your 
responsibility to make backups of your files on your computer. NSU is not responsible for the loss of your 
computer fil es. 
There are no speci fi c limits to online time ; however, you are encouraged to use your onl ine time wisely in 
order to conserve resou rces. Online time that has been excessive and/or used for unauthorized purposes can 
result in a charge to you. If you do not access your account for a period of six (6) months, your account 
will be deleted . 
I understand the above rules for usi ng the NSU computing systems and networks and agree to abide by 
the m. If you have trouble accessing your account or forger your password, please contact your account 
coord inator. hefshe can facilitate any changes nceded to get you working again . 
I understand the statement of ethics and the above rules for using Nova Southeastern University'S 
academic computing systems a nd agree to abide by them. 
Print Name Academic Program 
Signature Date 
L 
UNIVERSITY AND PROGRAM PHONE NUMBERS AND E·MAIL ADDRESSES 
Toll Free Numher .............................................. . 
Jackeline Ange les. Dissertation Secretry . 
angeles@fcae.nova.edu 
.. ............................. 800·986·3223 
Extension 
.. .. 8599 
Kathie Blitz, Coordinator of Com purer Support ................................................................................. ....... ........................................................ 8591 
hi i rzka@(cae. nova.edu 
Nedra Borders, Coordinator of Marketing . ................. .... .... ... .............. ... ............................ .... ......... ............................ . .. ............................ 8580 
borders@fcae.nova.edu 
Deborah Brown, Secretary to the Dean. 
dbrown@fcae.nova.edu 
Awilda Corde ro, Student Services Secretary .............. .. .. ... .. . 
Tania Derby, Administrative Assistant, LeAP Development. 
derbyt@fcae.nova.edu 
Philip H. DeTurk, Program Professor . 
d eru rk@fcae .nov a. ed u 
Nancy Draper, Admin istrative A ssistant. 
d rape r@fcae.nova.cdu 
Lorena Eaton, Adm issions Secretary. 
ea rong@fcae.nova.edu 
C harl es L. Faires, Program Dean. 
fa i resc@fcae.nov a. edu 
.. .................................... .. ... .. ... 8544 
.. ..................................... 8583 
.... .... ......... .. ............ 8585 
.. 8593 
.. .............. ................................ ............... 8589 
.. ...... 8581 
.. ......... 8595 
Sheila Haue r, Administrative Ass istant, Student Se rvi ces .................................................. ...... .... ................. ..................... . .. ................. ............ 8582 
ch ildss@fcae.nova.edu 
Kathryn Hollywood, Program Professor .. 
hollywok@fcae. nova.edu 
Moiserre Ho rnbrook, Coordinator of Administrative Operations ................... .. 
hombok@fcac.nova.edu 
Sheri lyn Newell, Program Edito r . 
newelld@fcae.nova.cdu 
Suzanne Padgett, Coordinator of Instructional Materials 
padgerrs@fcae.nova.edu 
T osh ima Parri s, Disse rta tion Secretary . 
parris@fcae.nova.edu 
Johnnie Perry, Administ rative Secretary, Financia l Accounts . 
perryj@fcae.nova.edu 
.. ..... 8594 
.. ....... 8587 
.. .... .. .... .. .. .. ...... ............................................. (904) 750·6104 
........................................... 8588 
.. ...................................... 8549 
.. ................ ...... 8584 
Kelly Reid, Secretary, Study Areas ............................ ..... ......... ............................................. ........... .. ......... ... .. . ................. 8586 
reid k@fcae.nov(l .edu 
Zenobia Romero, Receptionist. 
rome roze@fcae.nova.edu 
Sharon Santilli. Program Professor ... 
santu I is@fcae.nova.edu 
Edna SU;'i rez-Colomba, Program Professor . 
suareze@fcae.nova .edu 
Daniel W . Sull ivan, Director of Field Services ...... ........... ..... .... ..... ...... . 
su lIivan@fcae.nova.edu 
Peter H . W agsc hal , Program Professor .. 
wagschal@fcae.n ova.edu 
Edna Suarez-Colomba, Program Professor ..................... ....... .. 
suareze@fcae.nova.edu 
Accou nts Receivable ................. ..... . 
Admissio ns (to check for receipt of documents for you r file) 
Bookstore, Rosenthal Student Center 
Fax-Educational Leaders Program ...... .. ............... .. 
Financial Aid, Andrea Mille r .......................... .. 
Fischler Center for the Advancement of Educat ion ......... .. ............ . 
Loan Disbursing, Educational Leaders. 
.. .............................. 8590 
.. .... ....... 8598 
... 8545 
.. .. 8543 
. . 8597 
. ........................ 8545 
. ....... 5200 
. 8680,8681. 8682, 8683 
......... 4750 
.. .. (954) 262·3906 
.. ... 4069 
...8500 
.. ....... 5765 
Registrar's Office, Pat Conti , Transcr ipts .... .... .................. ..... ........ .... ....... ....... ............... ... .. ... .... ................................................ . .. ..... 7228 
Hana Manning, Information ...... ... .. ...... . 
TravelOffice .... 
...7300 
.. ......... 8888 

